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-- 
This contract entered into by and between the Board of Education of 
the City of Buffalo, hereinafter the "Board," and [he Buffalo Council of 
Supervisors and Administrators, hereinafter the "Council," shall be 
effective for the period July 1,2001 through Junc 30,2004. 
ARTICLE 1 
Preamble 
The Board and Lbe Council recognize that Lhc development of educational 
programs of the highest quality for the benefit of the students and the 
community can best be obrained when the Baal-d and (he Council operate 
within a framework utilizing their mutual abilily, cxperience, creativity, 
and judgement which are necessary and essential for the advancement of 
our educational system. 
ARTICLE 2 
Recognition 
The Board recognizes the Council as the exclusive bargaining agent OII 
behalf of all Principals, Assistant Principals, Directors, Supervisors, 
Project Administrators, Assistant Superintendents, and any other persons 
serving ill supervisory capacities herein somelimes called 
"Administrator(s)" employed by the Board for the purposes of collec- 
tive negotiations with respect to wages, hours of work and other terms 
and conditions of employment and the administration of grievances 
arising thereunder. The Council recognizes the Board as the legally 
constituted instru~nent of local school government and the Superinten- 
dent of Scllools as its Chief Executive Officer. 
Thc Council agrees to maintain its eligibility to represent the aforesaid 
employees by continuing Lo admit persons to me~nbcrship without 
discrimination on the basis of race, creed, color, national origin, 
handicap, sex or marital slatus, and to represent equally all employees 
within the bargaining unit without regard to me~nbcrship or participa- 
tion in, or association with the activities of any employee organization. 
ARTICLE 3 
Council Rights and Roarcl Rights 
The Board shall make available to the Council, upon request, such 
illfom~ation, slatistics and records in the Board's possession relevant to 
negotiations or necessary for the proper adm~nlstrat~on of this contract. 
The Superintendent and representatives of the Council shall meet at 
[he request of either parly to discuss matters relaling to the irnplemerlla 
tion of this contract and other matters 
of conceni. If the Superintendent is not available, she shall designate hcr 
representative, or if the Council prefers, the meeting shall be rescheduled 
for the earliest date on which she is available. 
C. It is agreed that prior to and during negotiations with other enlployee 
organizations, the District may discuss with the Council President issues 
involved in those negotiations which affect the administration of schools. 
The District may also solicit the input of bargaining unit members. 
D. Whenever it is necessary for the President of the Council or the 
President's designee to engage in activities directly relating to the 
Council's duties as representative of the employees covered by this 
contract, which cannot be performed other than during school hours, 
upon the approval or the Superintendent or the Superintendent's 
designee, the President or the President's designee shall be given such 
time, without loss of pay, as is necessary to perfom such activities.. 
The present policy of permitting employees covered by this conlracl lo 
leave their own schools or offices on official business upon appropriale 
I 
notification shall be continued and shall apply as well to the nght of the 
President of the Council or the President's designee upon appropriale 
notification to visit schools or offices during regular school hours LO 
investigate working conditions, complaints, problems andlor olher 
purposes relating to the Council's afrairs. 
E. Upon application, the Board shall grant to a maximum oP lwo (2)  
probationary or contract Administrators leaves of absence w~thout pay 
on a year to year basis for the purpose of service on the slaff of the 
Council or its affiliates. Upon return from such leave, the Administralor 
shall be granted up to four (4) years of increment credit. 
F. Upon application, the Board shall grant Administrators leaves of 
absences, with or without pay, on a year-to-year basis for the purpose of 
service as an elected officer of the Council or its affiliates. Upon return 
from such leave, the Administrator shall be granted incrernent and 
longevity for the entire period of the leave. 
G.  Administrators who elect the option of receiving a paid leave of 
absence under the above two paragraphs of this contract shall be entilled 
to all payroll services and fringe benefits which are available 10 
other Administrators. The Council shall reimburse the Board on an 
annual basis for the individual's salary and fringe benefils cosl. 
H. Whenever representalives of the Council are mutually scheduled by the 
parties to participate during work i~~g  hours in conferences, meetings, or 
in negotiatiol~s, they shall suffer no loss of pay. Negotialions shall, 
wher~ever practicable, be scl~eduled during normal business hours. 
I. There shall be a seat reserved for the Council at all School Board meet- 
ings a ~ t d  the Council shall receive a Board folder of [he meeting at the 
same time it is received by 
I Board members. The Council representative shall be permitted to attend Lhe Board meetings will~out loss of pay. 
I J. Upon receipt of the Board folder, a representative o i  the Council shall meet with a representative of the Board to review the agenda and to 
detennine which, if any, persons represented by the Council should be 
I advised of business expected to come before the Board involving their schools, positions, andlor administration of their du~ies. Those persons so advised will be encouraged to attend the Board meetings. 
I K. The Council, upon written request slating the rcason thereiore and deliver- ed to the Board Office no later lhan 10:W a.m. the Friday preceding lhe 
meeting, shall be given an early place on the agenda of any regular 
meeting o i  thc Board. 
L. The Council shall be given a place on the agenda o i  the Orientation 
Program for new teachers. 
M. The Council shall be notified of any new anticipated Federal and State 
programs, and the Board shall discuss with [he Council the effects of such 
programs on adrninistra~ive conditions and shall otherwise confer regard- 
ing such programs. 
N. No existing Board policies, instruction or handbooks shall in any way 
limit the rights granted employees covered by this conbact. Any portion 
of the existing documents that is inconsistent with this contract shall be 
inefiective. The Council recognizes and accepts its responsibilities as 
stated in Instructional Policy B 1 of the Policies of the Buffalo Public 
School which statcs: 
"Princi~als of schools shall be the resuor~sible hcads of their 
respec~ivc schools for leadership, operations, supervision, 
evaluation and improvement of instruction, adaption o i  the 
curriculum to the needs of their student bodies and for 
development oiconslructive cornmu~~itylschool relationships. 
They have general supervisory responsibility Tor all aspects of 
their school plants." 
0 .  The Board and the Council jointly recognize Principals as the responsible 
proiess~onal heads and educational leaders of the schools they administer, a and Assisla111 Principals as their immediate aides. 111 this capacity, Principals shall be consulted in all matters directly affecting the operatio11 
of their schools. Concerning matters that affect the administration and 
a supervision of all schools, which are provided for i n  this contract, the Superintendel~t shall consult the Council or its representative. This shall not be interpreted as affecting the rights and responsibility of the Board to 
make policy dccisions affecting the schools. 
3 
The present policy of giving consideration to the request of Principals that 
leachers be transferred from their staffs for cause shall be continued. 
Whenever a teacher is being considered for promotion, [he evaluation and 
recommendation of [he teacher's current Principal and subject area super- 
visor shall be given consideration. 
All employees covered by this contract shall have the righl lo be reslorcd 
voluntarily to a previously held lower tenure position with all its atlendant 
rights, provided that a vacancy exists, with full credit for all years ofservice 
in all certified positions with the Board. if no vacancy exisls, the affected 
employee shall have preference in reinstatement to the next vacancy in 
accordance with seniority. 
All employees covered by this contract shall have the right to have Council 
dues deducted from their paychecks. Deductions shall be made in accor- 
dance with a plan mutually agreed upon by the Council and the Board. The 
employees sliall authorize such deductions in writing and such aulhoriza- 
lions shall continue in effect until written revocation shall be delivcred or 
mailed to the bllsiness office of the Board by the Council member. 
Prir~cipals and Assislant Principals shall have a one-hali(U2) hour duty 
free lunch period at approximately the middle of the day. Tnis shalI no1 
require assignment of additional personnel. 
Principals shall be afforded opportunities to interview ~cachcrs about to be 
assigued to their stafls in order to assess whether such teachers will be 
suitable and compatible with the school's environment. P~incipals hall 
inform the appropriate supervisor in writing whenever they have signlli- 
cant doubt regarding the appropriateness of any assignment of a teacher. 
Whenever possible, prior consultation with Principals shall take place be- 
fore members of their staffs are removed or transferrcd, except 8 a t  a 
teacher's request for confidentiality in this matter shall be rcspectcd. 
Should the held by an employee covered by this contract be elim- 
nated for reasons other than evaluation, the employee shall be advised of 
the reason or reasons and shall be assigned to the next available vacancy in 
the same or similar tenure area according to seniority. 
b y  complaints registered about an Admilustrator which becornc a mat- 
er of record shall be promptly called to the Administrator's allenlion. 
Ierogatory letters or reports shall not be placed in [he Administrator's 
ile without the Administrator's knowledge and withoul the Administra- 
Ir having been afforded an opporturtity to make a written stalement of 
:sponse to be attached to (he derogatory statement. 
ARTICLE 4 
Discipline and Termination 
No Administrator shall be disciplined, reprimanded, reduced jrl rank or 
compensation or deprived of any professional advantage without just 
cause. Any such action asserted by the Board, or any agent or representa- 
tive thereor, shall be subject to the grievance procedure herein set forth; 
provided, however, that in the case of srrch action against a nowtenured 
Administrator which is based upon the results of an evaluation, the 
provisions of Articlc 6 shall apply. Tenured Administrators shall have the 
option of applying the appropriate sections oC thc New York State 
Education Law, including Section 3020-a, or or elecling to have the 
disciplinary matter pursued in accordance with the procedures described 
in paragraph Article 4(A)(1) immediately below. 
(a) Charges will be prererred against the employee, voted upon by the 
Board of Education and served upon h e  cmployee in accordance 
with Education Law Section 3020-a. 
(b) Within ten (10) days from the employee's rcceipt of the charges, the 
parties' attorneys (or the party in the event helshe is appearing pro- 
se) shall arrange a telephone conference with hearing officer 
Howard Edelman (or, alternatively, in Mr. Edelman's absence or 
unavailability Lo meet the following dcadlme, hearing officer James 
Gross, hearing officer Stuart Pohl, or healing officer Louis Ricci). 
The sole purpose of thc telephone conCercnce shall be to set a hear- 
ing date(s), which in no event shall be laler than forty-five (45) 
days from the date of the telephone conference. Once said date(s) is 
established, there shall be no adjournmen1 except for good cause, 
which may include the non-availability ofa  parly's major witrless(es), 
established to the satisfaction of the arbitrator. 
(c) Upon request, the parties shall disclose 10 one another (or their 
attorneys, as the case may be) all relevant documents and iaforma- 
tion. IL is understood thal the Council shall have 110 obligation or 
authority to waive an employee's righh under the Fifth Amendment 
to Lhe United Slates Constitution or Article I ,  Section 6 of the New 
York State Constilulion. It is further understood that the Board is 
pecluded from offering into evidence at thc hearing any informa- 
tion directly or indirectly received from thc Cquncil, except to the 
extcnt such inComatron was in the Board's possessior~ prior to the 
time it reached the decision to discipline the employee. Such 
rcquests for incormation shall be tendered no later Lhan 
ten (10) days after [he initial telephone conference wilh the hearing 1 
officer. The parties shall provide such information within fourteen 
(14) days of the date of the request or seven (7) days before Lhe 
hearing date, whichever is earlier. The hearing ofiicer is authorized 
event there is not compliance with this provision. 
I 
to issue an order to produce or an appropriate preclusion order in Lhe - 
(d) Five (5) days prior to the hearing, the parties shall meet to discuss I -
and resolve any outstanding procedural issues. 
(e) The parties agree to submit closing arguments, rather lhan briefs, 
specifically indicates hisher preference for briefs. 
I 
upon the close of the receipt of evidence unless the hearing officer - 
( The hearing officer's determination shall be made to the parlies in 
writing within thirty (30) days from the close of the hearing (or, if I 
applicable, the date for submission of briefs). 
other than evaluation prior to the end of the school year, or should a 
B. Should a temporary Administrator be terminated involunlarily iorreasons - 
probationary Administrator be terminated involuntar~ly foi reasons other 
than evalualion before attaining tenure status, the Admin~strators hall be 4 
advised, upon request, of the reason for terminaQon and shall suffer no 
loss in regular pay and benefits for a period of at least tlurly (30) days 
following notice of ternination. If the final determ~nallon IS in lhc 
Administrator's favor, full restitution of position pay and bencfits shall be 
received. 
C Sixty (60) days notice shall be required for termination of an Adrninis~a- 
tor at the end of the probationary period. 
D. In any case, when the Board notifies an Administrator in writing of 
pending termination, a copy of such notification shall be forwarded to the 
Council. 
ARTICLE 5 
Administrative Conditions 
A. A cornmitlee shall be formed co~~sist ing of represenlatwcs of Ihc Superin- 
tendent and one member from each cor~stituent organizat~on of thc 
Council. The purposes of the committee shall be to evaluate the adrninls- 
trative needs, conditions, and practices of the schools and lo make 
recommendations to the Superintendent designed to improve admmslra- 
tion of the schools. Its aim shall be to provide sufficient data lo thc 
Superintendent to acquaint the Superintendent with the specif~c needs and 
d 
problems of Admirlistrators This Committee shall be convened at least 
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- 
administrative conditions needs and practices of the schools. This annual 
mee~ing-should be held early in the second serncster of the school year so 
d ~ a t  sufficient time is given to h e  Superintendent for the possible implemen- 
tation of the committee's recommendations. Addi~ional meetings of the com- 
mittee may becalled by the Superintendent or the Council as theneed arises. 
Whenever the Principal or Assistant Principal is absent, the Administra- 
tor in charge shall have the right to request that a substitute teacher be 
assigned to release an experienced member of the faculty for assignment 
to the office. 
Teacher aides, teacher assistants and school aides shall be used for the 
purpose of providing teacher preparation time, noon and dismissal super- 
vision, assistance to teachers, teacher relief, and other such duties as de- 
decided by the Principal. 
The Principal of a school has the responsibility and the right to require 
that teachers plan adequately and in writing lor each lesson to be taught, 
and the Principal, Assistant Principal, Direclors, Supervisors and other 
Adminishators shall havc the responsibility and the right to review these 
plans. 
E. Principals shall be info~med of the timetable when first available for the 
rehabilitalion of their schools and will have Lhe opportunity to make 
suggestions for such rehabilitation. 
E T l ~ e  Council shall be involved in the planning of new corlstruction and/or 
renovation of existing schools before any construction has begun. 
G. Each Administrator wilh responsibility for administering any of the 
Board's labor agreements shall be provided with a copy of each contract 
for which she has responsibility. 
H. Build~ng Adm~nistrators shall be given the opportunity for input on 
policies developed regard~ng Lhe assignment of substitute teachers. 
1. The Diswict will make available to each school one dollar ($1.00) per 
pupil to be used by the Building Principal for [he incidental purchase of 
supplies and materials. Building Principals may purchase such incidelttal 
supplies and mater~als and submit a voucher for ~e~mbursernent. 
ARTICLE 6 
Administrator Evaluation 
A. Provisions for tile evaluation of the work of employees covered by this 
contract are the responsibility of the Superinlendeor. The development 
of inslruments and procedures for 
7 
evaluation is a proper concern of the said employees. Therefore, a 
committee shall be composed of representatives chosen by the Council 
and representatives chosen by the Superintendent to review such inslru- 
I 
ments and procedures. I 
B. All employees covered by this contract shall have the righl to have their 
evaluations reviewed at a meeting with the Associale Supcrintendent for 
Instructional Services and/or Superintendent of Schools, provided ~ h c  em- 
ployee requests same in writing to Associate Superintendent lor Inslruc- 
tional Services. If the employee requests it, a representative designated by 
i 
the Council may accompany the employee at such a meeting. I 
C .  Each employee covered by this contract shall have the right, upon request, 
to review the contents of the employee's own personnel file except confi- 
dential reference information supplied at the request of the Board for the 
purpose of obtaining employment or promotion. A representative of the 
Council may, at the employee's request, accompany the employee during 
I 
such a review. Each employee has the right to have lettersanswering an 
adverse evaluation included in the employee's personnel file. I 
ARTICLE 7 
Promotions 
A. Whenever the Board determines to fill vacancies in existing or newly cre- 
ated administrative positions covered by this contract, such vacancies shall 
be announced by means of standard recruitment bulletins distributed for 
posting throughout the school system, with the initial vacancy being spe- 
c 
cifically identified except in cases of emergency. Subsequently, however, 
and within a reasonable period of time, such unspecified vacancy shall be 
identified and announced. 
B. Any qualilied person may apply for an announced vacancy. 
C. In filling such vacancy, the Board agrees to give due weight to the 
professional background, certification in the required area, evaluations, 
and attainments of all applicants. However, when two or more applicants 
are equally qualified in the judgment of the Superintendent on the basis of 
all factors considered, then the applicant with the greatesl lcngth of senior- 
ity as an Administrator shall be prontoted to the position. Thejudgement of 
the Superintendent shall be final and binding. C 
D. Acting Appointrrlents. No vacancy in an existing or newly created bargain- 
ing unit position shall be filled, on an acting basis, except upon compliance 
with the terms set forth in paragraphs ( I )  through (6) below. 
( 1 )  The Board may fill a vacancy on an acting basis and without use oFa 
standard recruitment bulletin for a period not to exceed thirty (30) I 
.- 
Beginning no later ~han  the thirty-first (31st) calcndar day after the 
individual assumes the position on an acting basis, the Board shall post 
;I [he position by means of a standard recruitment bulletin distributed 
rhroighout [he school system. 
(2) No later [han seventy-five (75) calendar days after the individual assumes 
the position on an acting basis, the Board shall fill the vacancy on a 
permanent basis, The person serving in the acling capacity may continue 
in that position during the posting period and thc time necessary to 
complete the filling of the position on a permanent basis. 
(3) In order to give effect to the provisions set iorth 111 paragraphs ( I )  and (2) 
above, the Board agrees to provide the Pres~denl of the Council, no later 
than the fifth (5th) day of each month, the following information in writing: 
(a) A list of all positions filled by acting Administrators in the previous 
81 month; 
(b) For each position, the name of the individual filling the position on 
an acting basis; 
(c) The date of the appomtment of the individual as the acting Adminis- 
trator; 
(d) Copies of all recruitment bulletins announcing the vacancy which is 
the subjcct of the acting appointment. 
(4) The terms of these procedures relating to Acting Appointments shall not 
apply to temporary appointments to an encumbered position where the 
incumbent is absent on a leave. 
( 5 )  Any exceptions to the procedures relating to Acting Appointme~lts must 
be agreed to in writing by the President of the Council and the Superinten- 
denl. Any exceptions agreed to by the parties shall not be construed by, 
either party as modifying the rights of the parties under this contract, nor 
shall i t  constitute a precedent or practice with regard to this or any other 
matters. 
( 6 )  These procedures relating to Acting Appointmenh shall be enforced pursu- 
ant to the Grievance Procedures set forth in Article 14 of this contract. 
ARTICLE 8 
Lateral TransFers 
A. Adminislrators who wish to be considered for lateral transfers to unfilled 
vacancies in 
9 
existing or newly created administrative positions may do so by submit- I 
ring requests in writing to the Superirltendenl identifying the positions 
desired. 
B. When the Board determines to fill a position by means of a laleral I 
transfer, such transfer shall be based on seniority as an Administrator only 
if all other factors are equal in the judgement of the Superintendent, 
whose judgement shall be final and binding. I 
ARTICLE 9 
Salary Schedules 
I.  Effective July 1 ,  2001 2.75% increase; on June 30,2002,adjust 
salary schedules a 
second time Lo reflect a 
I 
total adjustment of 
3.5% from the prior 
year's conlract. 
I 
Effective Sept. 1,2002 3.0% increase I 
Eflective October 1 ,  2003 3.5% increase 
Note: The salary schedules a re  set forth a t  Appendix A to this 
Agreement. 
C 
2. Effective July I, 2002, the salary schedule for Project Adrninistralor I 
shall be eliminated. All Project Administrator I positions a1 t h a ~  time will 
become Project Administrator 11 positions and individuals in thosc 
positiorls will be placed at the corresponding step in Lhat schedule. 
3 .  Effective July 2, 2001, the titles Project Administrator V and Projecl 
AdininisIrator IV shall be eliminated. 
ARTICLE 10 
Salary Upon Promotion 
A. In the case of promotion, the individual promoted shall be placed on [he 
salary step of the new schedule which applies to the individual's posilion 
the dollar amounl of which is next higher than the individual's salary 
immediately prior to promotioli. No individual shall receive lcsser salary 
than be or she would be entitled to receive i n  the same year in a lower 
position classificatior~. 
ARTICLE 11 
Employee Benefits 
Health Care Coverage 
A. Administrators shall be required to participate in any Board issued health 
insurance survey. 
Where a husband and wife are provided coverage for health care ex- 
penses only one spouse may be enrolled, and then, o ~ d y  for "family 
coverage." 
Employees will be provided coverage for healh care expenses through 
the choice of one of the following carriers: 
Indemnity coverage lhrough the Buffalo City School District plan subject 
to the applicable deductibles and co-pays, with a Third Party Administra- 
tor LO be selected by the Board, Independent Health (Encompass/Gold 
Plan), Community Blue I or Univera. Employees may enroll in either the 
family ~ l a n  coverage or the individual plan coverage. The plans shall 
includc a $711 5/25 prescription rider (or equivalent [hereof if not offered). 
An employee who enrolls in any plan for which the prescription co-pay 
exceeds the $7/15/25 co-pay requirement shall bc entitled to submit 
claims in a form determined by the Board with the accompanying 
receipt(s) for the difference andfor the amount paid by the employee 
under the health insurance plan and the $711925 co-pay amount. 
Rein~bursemenls hall be paid, lwice per year.. 
The Board retains the right to add additional providers of health care 
coverage during the life of the contract.. 
Health Care for Relirees 
Health care coverage shall be provided at (he Board's expense subject to the fol- 
lowing conditions: 
Health care coverage for retirees is available to bargaining unit employees who 
retired and who are eligible to rclire from service under New York State Teacher's 
Retirement System rules and who have seventeen (17) ycars of Board service and 
retire from active service with the Board into the New York Slaie Teacher's Retire- 
ment System. 
It is agreed and understood [hat a rctiree is er~titled lo rcceive the same health 
care coverage which the reliree received at the time of hisher retirement, subject 
to the availability of said coverage. If the coverage is no longer offered, the 
retiree may cl~oose coverage available to active ernployces. 
11 
Where a husband and wife, by virtue of their mutual employment with the Board 
are eligible for coverage for health care expenses in retire~nent and thcre arc no 
dependents, each employee sllall be eligible for one single coverage and not for 
family coverage. In the event that there are dependents, only onc spouse shall be 
enrolled and then only for family coverage. ! 
In the event of the death or divorce from a spouse who c a ~ ~ i e s  thc health care 
coverage. the non-carrying spouse who would have been eligible for coverage 
. 
through employment with the Board will be eligible to enroll in a health care plan 
I 
available at that time. In situations where the non-carrying spouse retiree can verify 
a need for family coverage helshe will be enrolled for family coverage; otherwise 
the surviving spouse retiree will be enrolled for single coverage. ! 
Married retirees without dependents shall be eligible for two (2) single coverages 
only and not for family coverage. Both the retired Administrator and his or her 
- 
spouse must apply for Medicare Parts A & B when eligible. 
I 
In the event of divorce or death of the retiree, coverage for the spouse s h l l  cease. I 
Surviving spouses of retirees who were participating in the benefit but were not 
entitled to enroll in coverage because they were not employed by the Board, will 
be provided the opporlunity to exercise their COBRA rights. ! 
Those eligible retirees, who retire on or after January 1, 2001, will bc required to 
contribute the following: 
Family Coverage Single Coverage 
Effeclive Quarterly Annual Quarterly Annual 
January 1,2001 $250 $1 000 $125 $500 
January 1,2002 $300 $1200 $150 
January 1,2003 $350 $1400 $175 $700 
January 1,2004 $400 $1600 $200 $800 
The contribution rate applicable as of the date of the employee's rctire~ncnt shall 
remain fixed for the life of the retiree. Payment for the retiree's share of health 
insurance costs must be made on a quarterly basis. Employees retiring under thc 
terms of this contract shall pay deductibles in effect pursuant to Section C hercof. 
Employees and their spouse who retire under the terms of this conlracl shall cnroll 
in Medicare Parts A & B when they become eligible. 
Rerirees will be eligible to participate in the "Open Enrollment" process cach 
year as [hey have 
as active employees. They will bc notified of their annual opportunity to change 
from their current chosen plan to another of the plans offered to them and will be 
told of the proposed rates. If the retiree misses the deadline for an "Open Enroll- 
ment" change (s) he will not be eligible for another year. 
E. Waiver of Medical Coverage 
Employees who are eligible to participate in one of (he Board's health care plans 
and who can produce documenlation which certifies that they have coverage for 
health care expenses through otl~er sources are eligible to participate in the Board's 
Waiver Incentive Program. 
Eligible participanls shall receive an annual payment of one thousand two hundred 
dollars ($1,200) in a separate check payable in the second pay period in January 
for participation during the prior calendar year. 
The plan year for the Waiver Incentive Program is January lhrough December. 
If an individual participating in the Waiver Incentive Program elects to enroll in 
the Board's heal111 care program, the amount of the incentive will be proportion- 
ately reduced ($100) per monlh based on the number of months the individual 
participated in the Board's Waiver Incentive Program, eligibility for the incentive 
will cease, and h e  employee will be enrolled in the Board's health care program of 
his/her choice. 
F. Waiver Pool 
Eligibility to. participate in the Heallh Care Waiver Pool will be li~nited to the 
spouse who is not enrolled in the Board health care program when both husband 
and wife are eligible to participate. 
The Board will establish a reserve amount made up of lhe difference between the 
amount rhe Board would pay for health care coverage for the individuals who 
waive coverage in a year as if the individuals had been covered by the average- 
cosl family coverage alternatively offered by the Board during the year and the 
total amount paid out with respecl to such year under thc Board's Waiver Incentive 
Program. Seventy-five percent (75%) of this account shall be retained by the Board. 
Twenty-five percent (25%) of the account will be dislribuled on a per-capita basis 
among the eligible participants in the Waiver Pool, but in no event shall the amount 
of the payment exceed one Lhousand two hundred dollars ($1,200) or $100 per 
month. Payment for participation during the prior calendar year will be made on 
an anuual basis payable in the second pay period in January in a separate check. 
The plan year Tor the Waiver Pool is January lhrough December. 
In the situation where there is the occurrence of an event which necessitates an 
individual participating in the Waiver Pool program to enroll in one of 1l1c Board's 
health care programs, participation in the pool will cease and the individual will 
I 
be enrolled in the Board's health care program of hisher choice with ally adn~in- 
islrative expenses incurred reimbursed by the Board. The amoun~ dislributecl to 
such individual will be proportionately reduced based on the number of l~lonlhs of 
participation in the Waiver Pool. 
I 
I 
G.  All retirees must respond to any Board issued health i~lsura~lce survey. I 
1 .  All retirees and their covered spouses over 65 or on Social Securily Disabil- 
ity covered by this contract must subscribe to Medicare Parts A and B coverage as 
another condition of eligibility for the District's health insurance bencfit. In addi- 
lion, retirees must also maintain with the District current personal inl'o~rnation, 
I 
including (but not limited to) address, family status, telephone number, clc. 
1. IRS 125 Cafeteria Plan. 
Effective January 1,2002, employees covered by this agreement will bc affordcd 
the,opportunity to participate in an IRS Section 125 Plan established by thc parties 
in accordance with the Internal Revenue Service Code Section 125. This plan ~ 1 1 1  
allow employees to participate in programs for unrejmbursed medical expenscs; 
dependent care expenses and qualified transportation expenses. R 
3. Supplemental Benefit Fund. 
Effective July 1, 2001, the Board will pay into the Council Supplemental Benefit 
Fund five hundred twenty dollars ($520) for each Administrator durhg thc 2001- 
2002 scl~ool year. 
Effective July 1, 2002, the Board will pay into the Council Supplemental Benefit 
Fund five hundred twenty-five dollars ($525) for each Administrator during the 
2002-2003 school year. 
Effective July 1,2003, the Board will pay into the Council Supplemental Bcnei~t 
Fund five hundred thirty dollars ($530) for each Administraior during thc 2003- 
2004 school year. 
Mjscellaneous Benefits / 
K. When any employee covered by this contract is assigned fo [he duties of a 
promotional position for more than five (5) consecutive school days, said em- 
ployee shall be paid the salary applicable to the promotional lcvel for all such 
days. 
L. Except where it may not be Feasible, any educational programs sponsored 
or operated by the Board and/or administered by its employees, operalecl outside 
ofregular scl~ool hours or outside of the regular school year, shall bc adn~inistcred 
by the Principal or Assistant 
Principal in the school in which these programs operate or other Adminis- 
trator in schools where there is no Principal or Assistant Principal 
regularly assigned if the person so desires. This provision shall not apply 
in those instances where an in-service program is conducted on a District- 
wide basis for Board of Education staff. In those instances, the Associate 
Superintendent for Instructional Services shall designate the appropriate 
Administrator(s) to administer the District-wide in-service program. 
If the persons referred to herein decline the appoinlment, it shall be offered to 
other Principals and Assistant Principals in the system in the following order: 
Principals in other schools at the same organizational level accord- 
ing to hei r  seniority as an Administrator. 
Assistant Principals in other schools at the same organization level 
according lo their seniority as an Administrator. 
Principals with appropriate credentials in schools at the other 
organizational level according to their seniority as an Administrator. 
Assistant Principals with appropriate credenlials in schools at the 
other organizational level according to their seniority as an Admin- 
islralor. 
For the purpose of administrating the provision sel rorth above, all high schools 
(academic, vocational, technical, and cbmprehensive), all junior high schools, and 
all middle schools shall be considered the secondary organizational level. All other 
schools shall be considered the elementary organization level. 
M. The Principal shall not be responsible for programs operated outside the 
regular school hours or outside the regular school year which are not oper- 
aled or spo~isorcd by the Board. 
N. 1. The regular work year of Central Olficc Administrators sl~all be 
twelve (12) months including a paid vacation period. The year shall 
coincide with the fiscal year of the school system. The paid vacation 
entitlement shall be earned and accrued in one fiscal year for use in 
the next fiscal year. It is earned on the basis of two (2) days for each 
full month of actual service during a Fiscal year to a maximum of 
twenty-four (24) days. The Central Oiiice Administrator shall be 
entitled to use the accrued vacation time at periods of the fiscal year, 
which shall be designated at the discretion a d  approval of the 
Superintendent or his designee. However, should a Central Office 
Administrator retire or die during a fiscal year, the Administrator or 
the estate shall be entirled to receive vacalion pay for the time 
earned and accrued in the prior fiscal year, as well as the time earned 
during the fiscal year in  which retiremcn~ or death occurs, up 
to a cornbilled maximum of 
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twenty-four (24) vacation days. The rate of pay shall be lhe daily rale in 
erfect at the time of retirement or death. Central Office personnel covered 
by this contract shall not be required to work on legal holidays, Board 
holidays and except for Assistant Superintendents, days whcn schools 
are closed for the Cllristmas and Easter recesses. Such days shall no1 be 
counted as part of the twenty-four (24) days of paid vacation. Summer 
hours of work for Central Office Administrators shall be in effect for the 
period between July 1st and Labor Day. 
Effective July 1, 2002, the renular work year of Principals and Assislanl 
Principals shall be twelve (12) months iicluding a paid vacation period. 
The year shall coincide with the fiscal year of the school system. The 
paid vacation entitlement shall be earned and accrued in one fiscal year 
for use in the next fiscal year. It is earned on the basis of Lwo (2) days for 
each full month of actual service during a fiscal year to a maximum of 
twenty-four (24) days. The Principal or Assistant Principal shall bc 
entitled to use the accrued vacation time at periods of the fiscal year 
which shall be subject to the approval of the Superintendent or her 
designee. Principals and Assistant Principals requesting vacation time 
shall do  so in writing to the attention of the Superintendent, with a copy 
to the ChiefAcademic Officer, at least two (2) weeks in advancc of 111'2 
first day of the requested vacation. Such request shall ind~cate who will 
be in charge of the building in the absence of t l~e  Principal or Assislanl 
Principal. Should a Principal or Assistant Principal relire or die dunng a 
fiscal year, the retiree or the estate shall be entitled to I-ecelvc vacalion 
pay for the time earned and accrued in the prior fiscal year as well as 
t l~e  time earned during the fiscal year in which retiremcnl or deal11 occurs 
up to a combined maximum of twenty-four (24) vacation days. The rale 
of pay shall be the daily rate in effect at the time of retircment or dcath. 
Principals and Assistant Principals shall not be required ro work on legal 
holidays, Board holidays and days when schools are closed i'or Christmas 
and Easter recesses. Such days slrall not be counted as part of the twenty- 
four (24) days of paid vacation. 
Building Administrators shall, in addition to all other increases negoli- 
ated receive, effective July 1, 2002, a one ( I )  time eleven percent (1 1 %) 
increase on the salary schedules. This increase does noi apply LO hourly 
rates. 
Effective July 1, 2002, building principals who are assigned by the Board 
to work hall-day, official Board of Education, district-wide remedial1 
enricllment sunmer  school programs shall receive a $2,000 slipend for 
work during that program. If the official Board of Educarion summer 
school program services special education students with lwelve (12) 
month programming or it is approved by the Board as a full day program, 
the arnouut of the stipend will be increased to $4.000. If h e  building 
Administrator chooses to take vacation time during [he summer proRram 
this stipend can be divided and paid lo t l~e assistant - 
pril~cipal or other Administrator coveri~in the program. 
Effective the 2003-2004 school year the negotiated salary percent- 
age increases shall be applied to the stipend amount. 
If, in a summer school program, both t l ~ e  Principal and an Assistant 
Principal are assigned to work (he summer school program, both 
Adminisirators shall receive the stipend. 
Vacat~on Sell Back - Any employee who fails to exhaust her vacalion 
allotment in the current fiscal year shall be paid for the unused day at a 
rate specified herein up to a maximum of ten (10) days. The compensa- 
tion shall be calculated at one percent (1%) of salary compensation for 
each block of five (5) unused days (or 0.002% per day of salary compen- 
sation ~f more or less ~ h a n  five days.) Example: $90,000 salary equals 
$900 per five (5) day pcr~od or $180 per day. 
The District may require Administrators to participate in professional 
development activities. Administrators will be reimbursed for reasonable 
expenses incurred for those professional development activities scheduled 
outside the Weslern New York community. Administrators shall not 
receive additional compensalion for time spenl in administrative profes- 
sional development activities scheduled between July I and August 30. 
A temporary or probalionary Administrator can be required to attend, 
without extra compensalion, any training and development program that 
the Board deems necessary during the first three (3) calendar years of 
appointment to a temporary or probationary rank. Training pursuant to 
this paragraph shall be limited lo no more than seven (7) days, up to a 
maximum of eight (8) hours each during each calendar year. Transporta- 
tion,meals, and lodging costs, approved by thc Board in advance will be 
reimbursed by the Board, otherwise attendance shall not be required. 
ARTICLE 12 
Agency Shop and financial Responsibility 
A. The Board and Council recognize that Ihe negotiation and administration 
of this contract and related activities entail expenses which are appropri- 
ately shared by all bargaining unit employees. They further recognize that 
(he Council by reason of its status as the "exclusive representative" of all 
employees in the bargaining unit is obligated Lo fairly represent all such 
employees without regard to their membership in the Couocil. Any 
present or future employee represented by the Council who is not a 
Council member and who does not make application lor membership 
shall have deducted from hislher wage or salary the amount equivalent to 
the dues levied by such Council. The Board shall make such deduction 
and transmit the sum so deducted to the Council provicled, however, the 
Council has established and maintained a procedure providing Tor the 
refu~id to any employee demanding the return of any part o r  any agcncy 
shop fee deduction which represents the employee's pro-rata share of 
expenditure by the Council in aid of activities or causes only incidentally 
related to terms and conditions of employment. 
The Council shall indemnify and hold harmless the Board and its o l h i a l ~  
or employees from any causes of action, claim, losses or darnagcs 
incurred.as a result of the Board's deduction of any agency shop fees 
from any employee. The Council shall have no right or interesl in any 
agency shop deduction until such collected monies are aclually paid 10 
the Council. Upon the forwarding by mail of paymenl of the agency shop 
deduction to the last known address of the Council, thc Board and its 
officers and employees shall be relieved from all l i a b i l i h  to deduct such 
fees and deliver such deductions to the Council. 
The Board and the Council agree to furnish Lo each other any information 
needed by either of them to fulfill the provisions of this Article. 
ARTICLE 13 
Miscellaneorrs Provisions 
Although employees covered by this contract may be requircd lo collect 
and transmit money to be used for educational purposes, they will no1 be 
held responsible for the loss of any money except as a result of he i r  gross 
negligence. 
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No Administrator shall be required to transport a pupil in the 
Administrator's personal automobile except in an emergency. In such 
circumstance, the Board will assume all liability in connection therewith 
to the extent provided in Section 3023 of the Education Law. 
Any Administrator wlio in pursuance of assigned staff duties 1s rcclu~red 
to travel from one location to another during the coulse oT a busiricss day 
and for whom a vehicle is not supplied shall receive folly-[we cenls 
($45) per mile. Travel to and frotn the Administrator's home shall not be 
included. 
Upou entering a school, Central Office Administralors shall first en- 
nounce their presence to the Principal. If the Principal or the Assistant 
Principal is not available, Central Office Administrators should lcave 
word of their presence in the school office. 
The Board will continue to seek additional office space and to improvc 
lighting and other office conditions for Central Office personnel and will 
include Council representation in decisions on changes in facilities and 
office space. In addition, the Board shall provide, when funds are 
available, for all employees covered by this contract who lack [hem thc 
following: 
Private or suitable office space. 
Suitable conference space. 
Adequate telephone service including a privale line for the Principal. 
Adequate restroom facilities. 
Suitable wardrobe and locked storage space. 
Adequale professional reference texts and pel-iodicals. 
The initial distribution of student bus passes shall be made by a school's 
personnel. Applications for the replacement of lost or stolen bus passes 
and Ihe distribution thereof will be handled by the Transportation Office. 
Central Office Administrators may be required to serve in schools in other 
than their usual official capacities only in an crnergency situation and 
when no other certificated personnel, except the Principal, are available to 
cover the assignment. 
Copies of this contract incorporating all amendments developed jointly by 
the Council and the Board shall be presented to all Administrators now 
employed or hereafter employed by the Board. The Board shall reimburse 
the Council for one-half (1/2) the cost of printing this contract. 
ARTICLE 14 
Grievance Procedure 
Scclion 14.1 Purpose 
The purpose of this grievance procedure shall bc Lo seltle informally, if 
possible, at the lowest possible administralive level, disputes which may 
arise from time-to-time with respect to specific claims of violation of the 
terms of this contract or established personnel policies. 
Section 14.2 Definitions 
A "Grievance" is a complaint by one or more Administrators of a viola- 
tion of this conkact or of ~oard-personnel policies. 
The term "Administrators" includes any individuals or group of ir~dividu- 
als within the negotiating unit. 
The term "days" as used in this Article shall be school teaching days, 
exccpt that it shall mean weekdays when schools are in  summer recess. 
Section 14.3 Notice of Claim Waiver 1 
Ally grievance which contains a description of the nature of the claim, 
including the date, time, circumstances arising therein, name of claimant 
and the remedy sought shall be accepted by the Board in lieu of a Notice 
of Claim otherwise required by law. 
I 
Section 14.4 Structure I 
Nothing herein contained shall be construed to prevenl any mdividual 
Administrator from presenting a written grievance and having thc 
grievance adjusted, without the intervention of the Counc~l, d ~ h c  
adjustment is not inconsistent with the terms of this contract. If such 
adjustment would affect the interpretation of the contract, h e  Supcrinten- 
I 
dent will inform the Council, and will meet and discuss [he matter w ~ t h  ~ t s  
representatives prior to such adjustment. , 
Seciion 14.5 Procedures 
?he number of days indicated at each level below should be cons~dered I , 
the maximum, and every effort should be made to expedite the process. , 
The time limits may be extended by mutual consent of the authorized 
f i  
representatives of each party. Any grievance involving an Admin~slralor 
or Board policy question may be processed in the judgment of thc 
Council beginning at Level Two. 
Level One: 
(1) An Administrator alleging a grievance may iniliate this procedure j 
by approaching the Associate Superintendent and discussing the / 
mqtter. 
(2) In the event that step (1) above is unsuccessful in resolvmg the ' 
grievance, the Administrator may file a written grievance on a form 
supplied by the Council. The form shall be filed in tr~plicak as fol- 
lows: one copy each for the aggrieved Administraror, thc Counc~l andl 2% 
the Associate Superintendent andlor Chief Acadenm Ofi~cel. A writ- i 
ten grievance shall be filed as soon as possible, but In no event laler 
than twenty (20) days after occurrence of the facts g~ving nse lo the I 
grievance, or notice of such facts to h e  Administrator wh~chcvcr 1s j : g 
later. I ; 
3) Within three (3) days following the filiug of a w r m n  grievance, the 1 
Associate Superintendent and/or ChiefAcademic Officer, the aggrieved 
Administrator and a Council representaiive shall meet to attempl to 
resolve the grievance. If ihe grievance is resolved to the satisfact~on of 1 I the aggrieved Administrator and if the Administrator so requesls, the t 
Associaie Supermtendent and/or ChiefAcademic Officer shall deliver 
to said Administralor a written statement explaining said resoluf~on. 1f 1 
the grievance is not resolved, [he Associate Superinlenden1 andlor 
- 
Chief Academic Orficer shall deliver a written answer to that effect 
to the aggrieved Administrator. The writlen statement in each of the 
above inslances shall be delivered as aforcsaid not later than five (5) 
days following the meeting described in [his subparagraph, (3). 
'1 C. Level TWO. 
( 1 )  If the grievance is not settled at Level One above, the Council may 
appeal 10 the Superintendent by filing a written notice of appeal 
wiCh [he Superintendent within ten (10) days after the answer is 
rendered or due at Level One, stating h e  grounds for appeal. The 
Superintendent will meet with the Councll Grievance Committee 
within seven (7) days after receipt of written notice of appeal for the 
purpose of resolv~ng the matter. The Superintendent's written 
answer to s a d  grievance shall be transmitted to the Council within 
seven (7) days after thc meeling. 
(2) Nothing herein shall preclude a represenlalive of the Council from 
discussing the grievance with the Associate Superintendent or Chief 
Academic Officer or the Superintendent in an attempt to resolve the 
matter prior to the holding & a  Level Two meeting. 
D. Levcl Three 
( I )  Within forly-five (45) days of receipt of the answer or after the 
answer is due, the Council may by nolice request that the matter be 
submitted to arbitration. 
(2) The parties shall mulually select and agrcc upon one arbitrator from 
the list found below: 
James Atleson Douglas Banlle 
Shcila Cole Dana Eichen 
Dennis Campagna James GI oss 
Sluart Pohl Robert Kabin 
John Watso~l 
- 
( 3 )  The arbitrator shall limit his or her decision strictly to the applica- 
lion and inlerpretalion uf [he provisions of this contract, and the 
arbitralor shall bc withoul power or aulhorily to modify or amend il 
or to make a decision contrary to law. T l ~ c  arb~kator's decisiorl shall 
be rendered in writing within thirty (30) days of the close of the 
record and shall set iorlh the findings and conclusions on the issues 
submitted. 
(4) The decision of the arbitrator, if made in accordance with the 
arbitrator's jurisdiction and authority, as defined herein, will 
be accepted as final by the parties to the dispule and both will 
abide by it. 
(5) 'I%e costs of any arbitration under this Arlicle shall be divided 
equally between the Board and the Council. 
Section 14.6 Miscellaneous 
A. If the complaint against the Administrator is not sustained, the Adminis- 
trator shall be reinstated with full reimbursement of all compensation lost 
thereby. If the Administrator shall have been found to have been irnprop- 
erly deprived of any professional advantage, the samc s11alI be restored to I l ~ i m  or its equivalent in money shall be paid to the Administrator. 
B. No reprisal of any kind shall be taken by or against any participant in [he 
grievance procedure by reason of such participation. 
Nothing herein contained shall be deemed to prevent the Board from 
taking proceedings against an Administrator under Seclion 2573 of Lhc 
Education Law provided, however, that at the request of the Administra- 
tor, the Council shall be given written notice of any such proceeding and 
the charges placed against the Administrator. 
The ti~ne.in which to render a dete~mination of decision in any slcp or 
levei herein may be extended by mutual agreement of h e  parties. 
Failure to appeal at any step or level within the time speciried above shall 
be deemed an acceptance of the decision rendered at that step. 
ARTICLE 15 
Negotiations and Impasse Procedure 
The Board and the Council agree to begin negotiations conccrning a 
successor or amended contract no later than the first Tuesday in January 
of the final year of the contract. Any contract or amendcd conlract shall 
be reduced to writing by the Board and the Council. 
The parties agree that representatives of the Board and the Council shall 
commit to meeting on at least five (5) occasions between the first 
Tuesday in February and the 1st of May for the purpose ornegotiating a 
successor agreement.. 
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If the parties fail to reach agreement by May Ist, [hereafter either party 
may declare that an impasse has been reached and submit the unresolved 
issues to the Public Employment Relations Board requesting PERB to 
render assistance as providcd in Section 209 of  he Civil Service Law. 
Any costs or expenses resulling from such assistance shall be borne 
equally by the parlies. 
In any negotiations described in this contract, each party shall have the 
right to selcct its own consultants and representatives from within or 
without the school district. It is recog~~ized that no final agreement 
between [he parties shall be effective wilhout ratification by the Board 
and by the members of the Council. 
ARTICLE 16 
Maintenance of Benefiki 
All conditions or provisions beneficial lo employees which constitute 
terms and conditions of employment and which are in effect which are 
110t specifically provided for ill this contract or which have not been 
replaced by provisions of this contract shall remain in effect for the 
dul-ation of this contract, unless mutually agreed otherwise between the 
Board and the Council. 
ARTICLE 17 
Sick Leave 
All Adrnir~istrators of the Board shall be allowed an accumulated sick 
time allowance for personal ilhess or illness in the immediate family 
under the conditions set forth below. 
(1) For personal illness 
(a) For building Adlr~inislrators, twelvc (12) days and for central 
olfice Administralors, fourteen (14) days with full pay shall be 
provided. The total unused porlion of the annual sick days 
allowance shall be permitted to accumulate up to two hundred 
twenty (220) days subject to the extensions provided for 
below. 
(b) Days of sick time allowance grmed shall be deducted from 
accrued sick time allowance. 
(c) Time used on sick time allowance shall be deducted from 
accrued sick time allowance. 
d) Adminislrators wl~o  have served lor a period of ten (10) years 
or more, 
may ~ p o i ~  enhaustion of their sick time allowance at full pay as 
herein provided, apply for and be granted an additional thirty (30) 
days of sick time allowance at full pay. Upon exliaustion of these 
thirty (30) days, an Administrator may apply for and be granted a 
second thirty (30) days of additional sick time allowance a1 full pay. 
(e) Each thirty (30) day extension of sick time allowance shall be 
specifically authorized by the Board upon recommendation of the 
Superintendent. In such latter cases, if Administrators are not 
hospitalized they may be required to undergo an examinal~on by a 
doctor appointed by the Board. The additional full pay allowances 
rnay be granted not more than once during a ten (10) year period, 
and any unused portions of such additional leave will not bc 
cumulative. 
(f) The Principal, Divis io~~ Head or Superintendent may require a 
doctor's statement at any time in the case of absence un accounl of 
illness. 
(21 For lllness in the Immediate Family -The u~ilizaljon of sick lime \ 7 
allowance for illness in the immediate family (parent, child, brother, 
sister, grandparent, husband, wife, parent of a husband or wife, or 
any relative permanently residing in the personal household in 
which the employee resides) is authorized providing that h e  usc of 
sick time allowance for this purpose shall in no case excecd tcn (10) 
days. The use of time for this purpose shall be charged againsl 
accumulated sick time allowance of the individual. 
B .  Administrators (except as provided in subparagraph (3) below) shaIl be 
credited with and may use their annual and accumulated sick leave 
allowances as of the first day of their employment year, even ~hough they 
have not been ahle to report for duty on that day, provided that: 
~ - 
( I )  The Administrator notifies hidher appropriate Supervisor thal he/ 
she will be unable to renort because of illness. death or serious 
illness in the immediate family, or for any other rcason Tor which 
helslie is entitled to be absent from duty. 
(2 )  The Administrator terminating hisher service prior to [he end of the 
school year not as a result of illness, shall have deducted from his/ 
her last pay warrant any pay received for used sick time thal has not 
been earrred. 
(3) The provisions of this paragraph shall not apply to thc illilia1 ycar of 
employment. In such cases, the Administrator sllall be crcditcd wj th 
such annual sick leave prospectively upon reporting for service. 
Administrators with less than ten (10) years of service who 
leave employment with the Board through retirement shall 
receive a payment equal to the product of ten (10) percent the 
number of days accumulated sick leave at the time of retire- 
ment at 1/200th of the Administrator's fmal salary. Adminis- 
trators with more than ten (10) years of service who leave 
employment with the Board through rctirement shall receive a 
payment equal to the product of one (1) percent the number of 
days accumulated sick leave at the time of retirement at 1/200th 
of the Administrator's final annual salary and [he number of 
years of service. 
Administrators with five (5) or more consecutive years of 
service who leave employment with the Board through 
termination, resignation, or death shall receive, (or their estate 
shall receive) a payment equal to the product of ten (10) 
percent the number of days of accumulated sick leave a[ the 
time of separation ar 11200th of the Administrator's final 
annual salary. 
Said payments for ( I )  and (2) above shall be paid by July 30th 
of the fiscal year rollowing separation from employment. 
However, when the Administrator requcsls that payment be 
made by Dccember 3 1 st of the same calendar year as the 
separation from employment or by January 31st of the tax 
year following separation from employment, said request shall 
be honored. 
Sick Leave Bank - The Board agrees to provide adminiskative coopera- 
tion with the Council in the establishment at a time delermined by the 
Council of a Sick Leave Bank Program. The adminiskation of the Sick 
Leave Bank shall be the responsibility of the Council according to the 
rules of procedure, as established by the Council. 
ARTICLE 18 
Personal Leave 
Personal Leave - All Administrators shall be entitlcd to take up to live (5) 
days of paid personal leavc annually for observance of traditional and 
customary religious holidays where absence or abslention from work is 
required or customary, and for urgent personal business which cannot be 
performed during non-school hours subject to the following conditions: 
(1) Personal leave laken pursuant to this paragraph shall not be 
deducted from acculnulated sick h e  allowance. Wllen an 
Administrator exhausts hislher sick time allowance, unused 
personal leave days, if any, may be converted to sick leave. 
Personal leave days remaining unused at the end of the fiscal 
year shall be added to the Adminis~rator's sick leave accnmu- 
lation on July 1st. 
(2) Personal leave may not be taken on the day before or the day 
after a holiday unless 
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a request, specifying the reason, is made and approved. ! 
(3) For days other than those specified above, the Administrator 
shall sign a statement certifying that such personal leave is I being taken to conduct urgent personal business which canno1 . 
be perfonned during non-school hours. 
(4) The above shall not-preclude the granting of personal leave 
without pay where conditions do not warrant leave with pay. ! 
(5 )  Whenever possible, advance notice of two (2) business days 
shall be given before the use of a personal day. 
B. Funeral of a Friend or Relative - Other than the irnn~edialc family (parent, 
child, brother, sister, grandparent, husband, wife, parent of a husband or 
which the employee resides) with the approval of the Superintendcnt or a 
I wife, or any relative permanently residing in the personal household in -. 
designee, not to exceed two (2) days at full pay for each school ycar to bc 
used as personal leave. If no leave is available deduction will be 
made from sick leave. Additional absences to attend thc funeral of a 
friend or relative shall be deducted from the accumulated sick tirnc 
1 
allowance. 
C. Graduation and Awards - To attend the Administrator's own graduation or I 
ceremonies at which the Administrator is the recipient of an award or 
special honor, one ( 1 )  day with full pay, a second day without pay if 
required. To attend the graduation of a member of the immediate family la 
(parent, child, brother, sister, grandparent, husband, wife, parent of a 
husband or wife, or any relative permanently residing in the perso~~al 
household in which the employee resides) one ( I )  day w i h  pay and a 
second day witlrout pay if required when authorized in advance by the ,- 
Superinterldent. Such absences shall be granted from pcrsonal leavc. 
ARTICLE 19 
Leaves of Absence 
Except as expressly authorized by tlle Board or by the Superintendent, leaves of 
absences shall be limited to those specified in this Article. 
? 
A. Leave of Absence - Leaves of absence may be granled 10 Adminis- 
trators of the Board as follows: 
(1) Leave ofAbsence for Study, Travel, and Special Services - 
Leaves of absence with, or without, pay may be granted to 
Administrators of the Board for study, trawl, or spccial 
services when approved in advance by the Superinlendmi 
under the following condilions: 
- 
Leave oTAbsence for Study - Study for which leaves may be 
granted shall be limited to study in an accredited institution of 
higher learning or under a fellowship grant from a recognized 
foundation or research organization engaged in  educational 
research. Plans for such a study shall be submitted to the 
Superintendent in writing, in advance, and shall be designed to 
improve the Administrator's skill and competence in hislher 
area of service. 
Leave for Travel - Leave for travel'may be granted for the 
following reasons: 
(1) Travel conducted by an accredited institution of higher 
learning For which course credit is granted by the institution. 
(2) Travel planned cooperatively with the Superintendent, 
plans for which shall have been submitted in writing and 
approved in advance. Such plans shall coiistitute a predeter- 
mined program designed to improve the Administra~or's 
competence. 
(c) Leave for Special Service - Special service leave may be 
granted for full time service when such service is directly 
related to the Administrator's area of work. Such leave shall be 
limited to special scrvice performed for or with an institution of 
higher learning, a foundation or research organization, a state 
education department, the United States Office of Education, 
the Peace Corps, or similar institutions or organizations, plans 
Tor which shall have been submitted in writing and approved in 
advance. Such plans shall constitute a predetermined program 
desrgned to improve the Administrator's competence. Leaves 
may not be granted for the purpose  accepting a regular 
position in another school system, except for approved partici- 
pation in an Administrator exchangc program. 
Time during which the Administrator is on leave for study, 
travel or special service, as described in h i s  Article, or on 
political leave as described in Article 20F, shall be credited 
toward increment and longevity. Sick time allowance may not 
be used, nor does i L  accrue in connection with leave for study, 
travel or special service. Upon return from a leave of absence 
as indicated above, the Admir~istrator shall submit to the Board 
evidence of [he fulfjllrnent of [he purpose for which the leave 
was granted. Should such evidence not be submitted in a timely 
manner, credit for increment shall be withdrawn. 
Application Tor Leaves - Formal application for leaves of absence speci- 
fied in Paragraphs (a), (b) and (c) of this subdivision are to be submitted 
to the 27 
Superinterldent on prescribed forms at least thirty (30) days before 
the effective date of leave, provided that applica~ion for a leave 
effective September 1, must be filed no later lhan the preceding July 
P 
I. Such application shall certify (i) the purpose of [he leave, (ii) 
plans for the use of the leave, (iii) the date upon which h e  indiv~dual 
shall return to service, and (iv) an agreement that failure to return to 
active service on the expiration of the leave gran~ecl shall be deemed 
by the Board and the individual to constitute a resjgealion unless 
such failure is the result of illness or some other faclor lhal precludes 
the good intentions of the Administrator to relur n to scrvice on lhe 
dat;of expiration. 
B. Military Service - Leaves of absence for military service may be granted, 
with or without pay as provided by law governing ~nililary service and 
trairing. 
C. Sick Leave Without Pay - Whenever an Administrator exhausts 1x1 sick 
time allowance and any extension thereof, she shall immediately apply lo 
the Superintendent for sick leave without pay for a definite period of time 
not to exceed the end of the current school year. subject lo renewal upon 
further application in'each of two (2) successive years, or she may apply 
for retirement, or she may submit a letter of resignalion. Tn the case of 
a 
application for sick leave without pay. the individual sl~all supply llie 
Superintendent with a physician's medical cerlificale. Applmlion for sick 
leave without pay, together with a statement of h e  physician is to be 
submitted at least ten (10) days before exhaustion of sick time allowance, 
. ,  
whenever possible. 
D. Maternity Leave - An Administrator who becor~~es prcgnanl may, upvn or 
before exhaustion of sick leave, apply for a d  I K  ~ I ~ I I I I C C ~  ;I 1n:ilel1111y 
leave without pay. Applications for maternity lenvc willmtl pay, together 
with a physician's certificate, are to be sub~rlittt:d to llrc S ~ ~ l ~ c ~ i r ~ l c r ~ d e n t  at 
least ten (10) days before the effective date orthe lcave wlancvcrl~ssible. L 
E. Childcare Leave - An Administrator may apply for and shall be granled a 
leave without pay for the purpose of remaining at lmne  lo care for a 
child. This leave shall be for one ( I )  year and shall be rmewablc lo a 
maximum of two (2) years for a total of three (3) years per child. In any 
case where a child care leave has been granted, [hc Admir~islra~or shall 
notify the Superintendent in writing at least one (1)  monlll prior to the 
termination of such leave of hisher intention to return, resign or apply for 
an extension of the leave. The Superintendent may ndjus~ the dale of the 
kr 
return from such leave to coincide with d ~ e  hleresl of lhc popils. Where a 
consecutive birth occurs before the expiration of h c  original child carc 
leave, the Administrator is to apply for a new child care lcave as described 
above. Such leave shall be limited to one ( I )  additional consecutive 
application. C 
E Adopted Child - A leave of absence withoul pay may be granlcd 10 care 
for an adopled cl~ild as follows: If the child is less than one (1) year old at 
tllp f i rn~ nf ndonlinn mid 
leave shall not exceed two (2) years; otherwise such leave shall not 
exceed one (1) year. Upon application of the Administrator, an exten- 
sion of such leave may be granted for a period not to exceed one (1) 
year. The Superintcndent is authorized to adjust the date of return from 
such leave to coincide wilh the beginning or the school term. In any 
case where a leave Lo care for an adopted child has been granted, the 
Administrator shall notify the Superintendent in writing, at least one ( I )  
month prior to tcrminalion of such leave, of his intention lo return, 
resign or to apply for an extension of leavc. 
G. Family Illness - A leave of absence willioul pay shall be granted for up 
to a two (2) year period Tor the purpose or caring for a sick member of 
an Administrator's imnicdiale family (parent, child, brother, sister, 
grandparent, husband, wife, parent oTa husband or wife, or any relative 
pe~mancnlly residing in the personal household in which the employee 
resides). 
H. 011e leave of absence w~thout pay for a period or  not more than orle (1) 
year may be granted, upon application, to a contract Administrator for 
the purpose of accompanying the Adrniniskator's spouse who has been 
relocated to anolher communily. Administrators shall not accrue any 
incremcnl or other benefits for the period of such leave. 
I. Apemanent Adrninislralor who has completed [cn (10) years of 
service shall be eligiblc lo apply for and receive leaves of absence 
without pay of up to two (2) years. Leaves granted under this provision 
shall be laken in unils or not less than a lull school year and shall begin 
on July I st. 
Leaves or  absence granled under this provision shall not be counted for incre- 
Inen1 purposes or towads years of service, and Adrninisrralors on leave shaH not 
be cntilled to receivc or accrue salary or employee benefits from the Board 
while on leave. 
AL no Linlc shall the number of Adminis~ra~ors on, leavc under this provision 
exceed 10% of those eligible. If the number applying cxceeds the number 
eligible, seniority as an Administrator shall be used 10 determine who shall be 
granled leave. 
ARTICLE 20 
Autliorized Absences fo r  Special Conditior~s 
Auihorized absence may be granted to Administralo~.~ under the lollowing 
conditions: 
A. OHicial Business - for altendance upon official business of the School 
Departmen[ whe~l approved by the Superialendeni or a designee, with 
full pay. 
B. Conferelm and Workshops - For attendance at professional meetings, 
workshops for professional improvement, wl~cn rlpl~rovctl in advance by 
the Superintendent or a designee, with pay. Such 1c:lvc slrall no1 k deducl- 
ed from the personal leave entitlement. 
I 
I 
Jury duty or other service required by law, court ordcr or othcr govern- I 
men1 authority beyond control of the Adminislralor and nccessilaling 
absence from duty, with full pay, upon condition rhal duiirlg such servicc, 
the Administrator shall be required when feasible, to pcrfonn [he dulies of 
the position. Paid leave of abser~ce under this subdivisiorl shall no[ bc 
deducted from accumulated sick time allowarrce or ~ I C I ~ I I ~ I ~  Icave 
allowance. All pay or fees received because of suclr jury d111y ur olher 
service shall be assigned by the Administrator to the Board. 
Death in the Immediate Family - On accou~rt of a dcalll in all 
Administrator's immediate family (parent, clrild, brother, sislcr; grandpar- 
ent, husband, wife, parent of a husband or wife, or any rclalivc pcnnanont- 
ly residing in the personal household in which the employee rcsides) a 
bereavement period not to exceed five (5) working days, a1 Cull pay 
shall be granted, with no deduction from accumulated sick tirnc adlowance. 
Absence for Part oC Working Day - Attendance for the nla.ior pall of eid~er 
the morning or the afternoon may, at the discretion of thc Principal or 
Division Head, be allowed. Absence for part of a working day shall be 
subject to the general rules for absences, the deduction, ~f any, being half 
of the deduction for a full working day. All such absences, whcll~cr w~th  
or without deduction, shall be reported on the service record. 
Political Leave - Upon request an Adrninislrator shall bc grantcd polltlcal 
leaves in accordance with the followir~g provisioi~s: 
(1)  With thirty (30) calendar days' notice, all Adrninislralor shall be 
granted up to four (4) weeks leave wi t lm~t  pay lo r  the purpose of 
campaigning as a candidate in a civic election for public ollice. 
At the end of the leave, the Board shall returlr tlrc Ad~ninislralor the 
same or reasonably comparable positio~r. 
The Boa~d  shall extend to the Administrator who is clcclcd or 
appointed to public office a leave of abse~rce or. al~scnccs without 
pay as needed to fulfill the term(s) of office. I-Iowevcr, sa~rl eave 
may be limited by the Board to a nlaxinluln six (6) ycars. At the 
conclusion of such leave of absence, the Adrrri~ris~ra[or sh;ill be 
returned to the same or a reasonably coo~parablc posiliuli. 
ARTICLE 21 
Pay for Holidays, Board Days, Conference Days 
And Other Days When All Scl~ools are Closed 
Adrninish-ators sliall be entitled to regular pay for all days when all schools are 
closed. Illness or short term leaves with pay spanning such days when all 
schools are closed shall not be a basis for denying Administrators pay for such 
days. Therc shall be no loss of sick time benefits for these days, provided [he 
Adminisirator has sick leave crcdits on the day prior to the holiday. 
It is agreed and ui~derstood thai, solely for the purlloses of implementing this 
Artj.cle, the term "Adminish-a~ors" shall not include Assistant Superintendent. 
Assistant Superintendents shall, however, continue to enjoy the same work. 
scl~edule described herein. 
ARTICLE 22 
Absence Dues to Severe Weather and Other  Enwrgency Co~lditions 
Administrators shall receive pay lor absence on account of abnonnally 
severe weather conditions in the Buffalo Metropolitan area when certified 
by the Superintendent. 
The official closing of schools by the Superintcndcnt on account of severe 
wcaiher or other emergency conditior~s hall not rcsult in loss of pay for 
building Administrators. Any Administrator, other char1 a Principal or 
Assistant Principal, whose o f h e  is located in a school building shall 
follow that building's emergency closing plan. 
Ally Administrator who is on sick leave with pay when schools are closed 
due I U  scvere weather or other conditions shall I-eceive the same pay as 
the Administrator would have received if school had been in session on 
sucli days. No deduction from sick time allowance shall be made for such 
days. 
ARTICLE 23 
Absence Due to Work Related Injury o r  Illness 
The Board shall provide for all Administrators covered by this agreerneut 
ulldcr the Worker's Compensalion Law of New York Stale. 
Days allowed for absence due to injuries or jllr~ess suffered ot~  school 
1xcit1iscs or in the line of duty covered by Worker's Compensation, 
sul>jccl to certiiicalion by a duly qualified physic~an as to duralion of the 
disnl~ili(y, sl~ail not be deducted from sick time allowance. In such 
c i~cun~s~anccs ,  the Board will continue to pay the Administrator's regular 
pay n ~ t d  I~enel l~s  for the per~od involved and the salary allowance paid the 
Administrator under Worker's compensation will be assigned to the 
., ,-. 
the Board reserves the right to schedule the claimanl to bc ~~criodically 
b Board as set forth below. As permitted by Worker's Compensation law, - 
examined by a physician to verify the continuation a d  exlcnl of h e  
claim. 
C. In such circumstances where the injury/illness is a result of assaull, 
harassment, or menacing, directed at the Administrator or another (as set 
forth in the New York Penal Law), the Board will c o n h ~ e  10 pay the 
Administrator's regular pay and benefits for the period involved lo a 
maximum of five (5) years, [sixty (60) months from t l ~ c  date of illjury or 
the date of the diagnosis of the work related illness] and the salary 
allowance paid the Administrator under Worker's Compc~isation law wrll 
be assigned to the Board. 
In work related iniurieslillness other than lhose tlescri1)crl l l l l t l W ,  the 
-- 
Board will continue to pay the ~drni&trator's ~ c g ~ h r  pay I I I ~  bcr~efils 
for the period involved for a maximum of two (2) ycals, [lwc~ily-luur (24) 
~rlontlls from the date of the injury or the date of the dirrgnosis of Ilrc work 
relafed illness) and the salary allowance paid tho Ad~niriistrntor u d e r  
Worker's Compensation law will he assigned to the Board. 
- 
If such absence persists beyond the periods outlined above, iron1 h e  
date of the first absence each day of absence tlrereafter shall be dcducted 
from the Administrator's accumulated sick leave allowa~lcc, if ally, until it 
is exhausted. Any further such absence shall be paid in accwda~icc with 
the schedule from the Worker's Compensation Doard. 
Absence of an Ad~ninislrator who has contracled a ycdiah-ic co~nn~~micable 
disease shall be treated according to the applicable provisiou 01' lllk 
section. 
The report of work related injury or illness by an Adminislralor must be 
reported to the Administrator's immediate superior promptly. 
The Councjl and the Board agree to establish a joint LaborIManagernent 
Safety committee. 
ARTICLE 24 
Sabbatical Leave 
The Council agrees to freeze granting of new sabbaticals for h e  duration of this --.. 
contract. I 
A. During each school year, a Sabbatical Leave at one-half pay (112) I'or a 
full year of leave or at a full pay for one-half (112) ycal vflcavc imy be 
granted to one percent (1%) of the permanent Adininislra~ors who have 1 
completed sevell(7) years of service within the system. 
17 
.- 
B. Policy on Sabbatical Leaves 
The purpose olgranling sabbatical leaves to Adminiskalors is to add to the 
professional skills of the Administrator and to encourage individual research and 
travel for the ultimate advanlage of the Buffalo Public Schools. For the purpose 
of administering this policy, a sabbatical leave is defined as a leave for One ( 1 )  
semester a1 full pay or for iwo (2) consecutive serneslers a1 one-half (112) pay 
applied for and granted under the provisions o l  this policy. Tlie policy shall be as 
follows: 
(1) A permanent Administrator who is on acllve duty status and who 
has rendered satisfaclory credited servicc with the Buffalo Public 
Scl~ools for at least seven (7) years prior to thc school year for 
which application is made, may be granted a sabbalical leave of 
absence for the purpose of study or travel for trot less than one ( I )  
full semester or more than two (2) consecutive semesters subject to 
the following conditioos: 
(a) Tlie maximum number of sabbalical leaves of absence 
authorized annually for Administrators represented by the 
Council shall be the number specified in the contract in effect 
between the Council and the Board. 
Educational objectives leading to the improvement of the 
practicer of instructors/supervision will be given the highest 
priority. In cases where applications for sabba~ical eaves of 
absence exceed the number authorized, precedence in gra~iting 
such leaves shall be based on the significance of the education- 
al objectives for which the leave is requested and on seniority 
as an Administrator in [he BuKalo Public Schools. 
An Administrator on sabbatical leave of abserlce shall receive 
full salary lor one (1) semester leave of absence or one-half 
(1/2) salary Tor a two (2) semester leave of absence. Such 
salary shall be subject to all regular payroll deductions. 
An applicant for a sabbatical leave of absence must include 
with her application a written agreement to remain in the 
employ of the Board for one (I) year, such time to begin 
immediately upon the expiration of such leave, or in the case 
of resignation, to refund to the Board such portion of the 
salary paid during the leave of absence as the unexpired 
portion of the year shall bear to said period. 
The period of leave of absence shall count as regular service 
for Lhe purpose of salary incremenl, reliren~ent, life irisurance 
coverage, and health insurance coveragc and shall not count 
lor the purpose of accumulating sick lcave entitlement. An 
Administrator 011 sabbatical leave of absence shall not be 
entitled to sick lcave or other paid leave during such sabbati- 
cal. 
A n  Administrator shall not be eligible Tor allother sabbatical 
leave until seven (7) 
years of credited service with the Buffalo Public Schools sl~all 
have expired following reinstate~rient irom a prior sabbatical 
I 
leave. 
(2) An application for a sabba~ical eave of absence shall be submilted in I 
writing to the Superintendent no later than March 1 for a leave slarling at 
the beginning of a school year or not later than October I for a leave 
starting at the beginning of the second semester. The application must 
contain a statement of the definite purpose for which thc leave o r  abscnce 
is desired. In the case of a sabbatical leave for study, h i s  slalelnent rnusl 
I 
include the institulion at which the individual is to sludy and the courses 
to be pursued either leading to an advanced degree or in [lit pursuit of an 
educational objective or research study. In the case o f a  sabbatical lcavc 
for travel, a plan of travel must be submitted withjustificalion of the 
educational objectives to be gained in support of the person's area of 
professional interest. 
A committee composed of tllree (3) members appoinLcd by lhe Supcrin- 
tender]( and three (3) members appointed by the Council shall revicw 
applications for sabbatical leaves and make recommendaLions lo lhc 
Superintendent. The decision of the Superiutendent shall bc final. 
Approved applications for sabbatical leave shall be submitted Lo thc 
Board for approvals in April for leaves starting at the beginning of (he 
first semester and in November for leaves starting at the beginning o i  the 
second semester. k 
An Administrator shall not engage in study for anolher trade or proression 
or in gainful full-time employment wllile on a sabbatical lcavc ol'abscnce. 
Upon returr~ing from sabbatical leave, the Adrninistralol. sllall prcsci~t a 
full report regard in^ the use of the leave to the rlivisior~ head for Iorward- 
ing to ;he superintendent. 
An Administrator returning from sabbatical leave ol' i~bsc~lcc s I I : I ~ ~  
normally be reinstated to hisAier former assignment. In lllc cvcrll Illat 
circu~nstances render it not feasible to reinstate the Adminislrator lo hrsl 
her former assignment, an alternative assignment shall bc made w ~ l h  [he h 
preferences of the Administrator honored whenever reashie. Thc 
Administrator shall have the right, upon request, to discuss such asslgn- 
men1 directly wit11 the Superintendent before it becorncs l'inal. 
-- 
ARTICLE 25 
General Leave Provisiom 
In an emergency, a leave form shall be completed by the AJ~ninistraLor and .-- 
submitted through channels immediately upon thz return Lo work. It is expected 
that an Administrator will notify the appropriate supervisor 01 the circumstances 
as soon as feasible. 
7 .  L 
A leave of absence granted for reasons other than illness, or personal 
business, shall not affect accumulated sick leave. 
An Administrator returning from a leave of absence shall be given the 
same or similar position upon returning provided he is entitled to such 
position in accordance with his seniority in his tenure area. 
An Administrator who applies lor a leave without pay for any purpose 
shall be provided with a written statement oiaccredited service accumu- 
lated during that school year for increment purposes at a date prior to the 
effective date of the leave. 
ARTICLE 26 
Propcrty Insurancc 
Property Insurance - To an extent not covered by insurance the Board shall 
provide reimbursement for the repair or value of clothing and personal erfects, 
including automobiles, damaged or destroyed while parked on or in the vicinity 
of the school premises when and where it is not poss~ble to park them on school 
premises, during the course of or as an incident to employment provided such 
loss is not caused by the negligence o l  the claimant. Thc Board shall be respon- 
sible in such cases only for the cost of damage in excess of $50. Each such claim 
shall be supported by a sworn affidavit by the Administrator attesting to the facts 
and to any insurance coverage. 
ARTICLE 27 
Medical Examinations 
All medical examinations and tests related to application for new 
Administrato~s shall be paid for by the,Board, providcd that with the approval of 
the Board, Administrators may be examined by their own physician at their own 
expense. Such approval, however, shall not prevent thc Board from requiring 
medical examinations andlor tests by a physician of the Board's own choosing, 
110r shall such approval prevent the Board from having thc results of Lheexamina- 
tion and/or tests conducted by the Administrator's own physician reviewed by a 
physician retained by the Board. These provisions shall also apply to Adminis- 
trators seeking a change of position within the system. Standard immunization 
shall be provided free for all Administrators by the Board. Nothing herein 
contained shall be construed to prevent the Board from exercising the rights 
granted to it under Section 9 13 of the Education Law to require medical examina- 
tions of administrative personnel i n  order to defermine the pl~ysical or mental 
capacity of Administrators to perform dreir duties. Thc cost of such examinations 
shall be borne by the Board. 
ARTICLE 28 
Deductions From Pay 
Tax Sheltered Annuities -Administrators may participate i l l  llie l ~ ~ x  
sheltered annuities program. The cost of administering the progrnrn shall 
be borne by the Board. 
Direct Deposit Banking Program - The Board agrees to provide Adminis- 
trators with the option of participating in a direct deposit total banking 
program through payroll deductions. The bank to whom t l~c  dedr~ctiom 
will be forwarded shall be mutually agreeable to the parties. 
Extended Pay Plan - The Board agrees to permit Administrators lo 
authorize payroll deductions to be forwarded to the Courlcil for llle 
Administratior1 of an extended pay plan. 
Credit Union Authorization - The Board agrees to permit Admillistrators 
to authorize payroll deductions to be forwarded to a credit union to be 
designated by the Council. 
ARTICLE 29 
Notice Required by Civil Service Law, Section 204-A 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LBGISLA'rIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT 
OF LAW OR PROVIDING FUNDS THEREFORE, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE 
BODY HAS GIVEN APPROVAL. 
ARTICLE 30 
Conformity to Law - Saving Clause 
The terms of this contract shall not apply where inconsistent with conslil~~tional, 
statutory or other legal provisions. If any provision of this contract is f w n d  to be 
contrary to law by the Supreme Court of the United States, or by any c o ~ t  of 
competent jurisdiction from whose judgment or decree no appeal l ~ a s  been taken 
within the time provided for doing so, such provision shall be nloclified korlh- 
with by the parties hereto, to the extent necessary to conform thereto. 111 such 
case, all other provisions of this contract shall remain in effect. 
ARTICLE 31 
Early Retirement Incentive 
Early Retirement Incentive Program - Each eligible Administrator who 
notifies the Board in writing on or before August 15 of her intention to 
retire before September 1 of the same calendar year shall receive an Early 
Retircmeut Incentive within sixty (60) days following the effective date 
of her retirement. The Early Retirement Incentive shall be a percentage of 
the dilference between that Administrator's then current salary and the 
minimum annual beginning salary of an Administrator at the Master's 
Level in the Administrator's job title. 
To be eligible for an Early Retirement Incentive, the Administrator must 
be eligible for retirement under the Rules and Regulations of the New 
York State TeacherslRetirement System, and shall not have reached his 
or her 60th birthday before the effective date of retirement. 
To be eligible for an Early Retirement Incentive, the Administrator must 
have a minimum of twelve (12) years of service in the Buffalo Public 
School District. Effective July 1 ,  2003, the Administrator must have a 
minimum of fourteen (14) years of service. 
The percentage of the salary difference paid shall be as follows: 
Effective Date Age at Application Date Percentage Paid 
71 1 /20b 1 55 years - 58 years 
7/1/2002 55 years - 58 years 
7/1/2003 55 years - 58 years 
ARTICLE 32 
Term of Agreement 
'F The term of the agreement shall continue until June 30, 2004. 
IN WITNESS WHEREOF, the parties set their hand this eigl~th day of June, 2001. 
CITY SCI-1001, DISTRICT BCSA 
- 
Marion Canedo 
Elementary Assistant Principal & Project Administrator #1 (PA-1 for 2001-2002 only) 2001-0002 2.75% Increase 
B+30 B t40  B+50 E+60 M Mt70 M+20 M+30 DR 
STEP 1 $56,093 $56,981 $57,869 $58,757 457,560 $58,448 $59,336 $60,224 $62,330 
STEP 2 $57,771 $58,659 $59,547 $60,435 $59,238 $60,126 $61,014 $61,902 $64,008 
STEP 3 $59,449 $60,337 $61,225 $62,113 $60,916 $61,804 $62,692 $63,580 $65,686 
STEP 4 $61,181 $62,069 $62,957 $63,845 $62,648 $63,536 $64,424 $65,312 $67,418 
STEP 5 662,912 $63,800 $64,688 $65,576 $64,379 $65,267 $66,155 %67,043 $69,149 
STEP 6 $64,534 $65,422 $66,310 $67,198 $66,001 $66,889 $67,777 $68,665 $70,771 
STEP 15 $66,836 $67,724 $68,612 $69,500 $68,303 $69,191 $70,079 $70,967 $73,073 
STEP 17 $68,301 $69,189 $70,077 $70,965 $69,760 $70,656 $71,544 $72,432 $74,538 
STEP 19 $69,766 $70,654 $71,542 $72,430 $71,233 $72,121 $73,009 $73,897 $76,003 m 
STEP 21 $71,231 $72,119 $73,007 $73,895 $72,698 $73,586 $74,474 $75,362 $77,468 m 
STEP 23 $72,696 $73,584 $74,472 $75,360 $74,163 $75,051 $75,939 $76,827 $78,933 
STEP 24 $74,161 $75,049 $75,937 576,825 $75,628 $76,516 $77,404 $78,292 $80,398 
STEP 25 $75,626 $76,514 $77,402 $78,290 $77,093 $77,981 $78,869 $79,757 $81,863 
STEP 26 $77,091 $77,979 $78,867 $79,755 $78,558 $79,446 $80,334 $81,222 $83,328 
STEP 27 $78,556 $79,444 $80,332 $81,220 $ 80,023 $80,91 1 $81,799 $82,687 $84,793 
I st LONGEVITY 52,302 
SUBSEQUENT LONG. $1,465 
\ I 10 HRS $888 
MASTERS $1,467 
DR $2,106 
Secondary Assistant Principal  2001-02 2.75% Increase 
B+30 B+40 B+50 B e 0  M M+10 M i 2 0  M+30 OR 
STEP 1 $57,771 $58,659 559,547 $60,435 $59,238 $60,126 $61,014 $61,902 %64,008 
STEP 2 $59,449 $60,337 $61,225 $62,113 $60,91 6 $61,804 $62,692 $63,580 $65,686 
STEP 3 $61,181 $62,069 $62,957 $63,845 562,648 $63,536 $64,424 $65,312 $67,418 
STEP 4 $62,912 $63,800 $64,688 $65,576 $64,379 $6S1267 $66,155 $67,043 $69,149 
STEP 5 $64,534 $65,422 $66,310 $67,198 $66,001 $66,889 $67,777 $68,665 $70,771 
STEP 6 $66,338 $67,226 $68,114 $69,002 $67,805 $68,693 $69,581 $70,469 $72,575 
STEP 15 $68,640 $69,528 $70,416 $71,304 870,107 $70,995 $71,883 $72,771 $74,877 
STEP 17  970,105 $70,993 $71,881 $72,769 871,572 $72,460 $73,348 $74,236 $76,342 
STEP 19  $71,570 $72,458 573,346 $74,234 $73,037 $73,925 $74,813 $75,701 $77,807 m 
STEP 21 n $73,035 $73,923 $74,811 $75,699 $74,502 $75,390 $76,278 $77,166 $79,272 
STEP 23 $74,500 $75,388 $76,276 $77,164 $75,967 $76,855 $77,743 $78,631 $80,737 
STEP 2 4  $75,965 $76,853 $77,741 $78,629 $77,432 578,320 $79,208 $80,096 $82,202 
STEP 25 $77,430 $78,318 $79,206 $80,094 $78,897 $79,785 $80,673 $81,561 $83,667 
STEP 2 6  $78,895 $79,783 $80,671 $81,559 $80,362 $81,250 $82,138 $83,026 $85,132 
STEP 27 $80,360 $81,248 $82,136 $83,024 $81,827 $82,715 $83,603 $84,491 $86,597 
I st LONGEViTY 52,302 
SUBSEQUENT LONG. $1,685 
10  H R S  5888 
MASTERS $1,467 
DR $2,106 
Elementary Principal - Class 1 2001 -02 2.75% Increase 
B+30 B+40 B+SD B+60 fvl MtlO M+2O M+30 DR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 15 
STEP 17 
STEP 19 
STEP 21 
STEP 23 
STEP 24 
STEP 25 
STEP 26 
STEP 27 
1st LONGEVITY $2,302 
SUBSEQUENT LONG, $1,465 
10 HRS $888 
i MASTERS f 1,467 
DR $2,106 
Elementary Principal - Class 2 2001-02 2.75% Increase 
6+30 B+40 B+50 B+60 M M+10 M+20 M+30 DR 
STEP 1 $60,024 $60,912 $61,800 $62,688 $61,491 $62,379 $63,267 864,155 %66,261 
STEP 2 $61,704 $62,592 $63,480 $64,368 $63,171 $64,059 $64,947 $65,835 $67,941 
STEP 3 $63,383 $64,271 $65,159 $66,047 $64,850 $65,738 $66,626 $67,514 %69,620 
STEP 4 $65,057 $65,945 $66,833 $67,721 $66,524 $67,412 $68,300 $69,188 $71,294 
STEP 5 $66,737 $67,625 $68,513 $69,401 $68,204 $69.092 $69,980 $70,868 $72,974 
STEP 6 $68,418 $69,306 $70,1 94 $71,082 $69,885 $70,773 $71,661 $72,549 $74,655 
STEP 15 $70,720 $71,608 $72,496 $73,384 $72,187 $73,075 $73,963 $74,851 $76,957 
STEP 17 $72,185 $73,073 4373,961 $74,849 $73,652 $74,540 $75,428 4376,316 $78,422 
STEP 19 $73,650 $74,538 $75,426 $76,314 $75,127 $76,005 $76,893 $77,781 $79,887 r( 
STEP 21 C $75,115 $76,003 $76,897 $77,779 $76,582 $77,470 $78,558 $79,246 $81,352 
STEP 23 
STEP 24 
STEP 25 
STEP 26 
STEP 27 
1 st LONGEVITY 
SUBSEQUENT LONG. 
10 HRS 
MASTERS 
D R 
Project Administrator $22; Supervisor 200142 2.75% Increase 
B+30 B+40 B+50 B+60 M M+10 Mt20 Mt30 DR 
STEP I $60,024 $60,912 $61,800 $62,688 $61,491 $62,379 $63,267 $64,155 $66,261 
STEP 2 $61,704 $62,592 $63,480 $64,368 $63,171 $64,059 $64,947 $65,835 $67,041 
STEP 3 $63,383 $64,271 $65,159 $66,047 $64,850 $65,738 $66,626 $67,514 $69,620 
STEP 4 $65,057 $65,945 $66,833 $67,721 $66,524 $67,412 $68,300 $69,188 $71,294 
STEP 5 $66,737 $67,625 $68,513 $69,401 $68,204 $69,092 $69,900 $70,868 $72,974 
STEP 6 $68,418 869,306 $70,194 $71,082 $69,885 $70,773 $71,661 $72,549 $74,655 
STEP 15 $70,720 $71,608 $72,496 $73,384 $72,187 $73,075 $73,963 $74,851 $76,957 
STEP 17 $72,185 573,073 873,961 $74,849 $73,652 $74,540 $75,428 $76,316 $78,422 
STEP 19 $73,650 $74,538 $75,426 $76,314 $75,117 $76,005 $76,893 $77,781 $79,887 N 
STEP 21 $75,115 $76,003 $76,891 $77,779 $76,582 $77,470 $78,358 $79,246 881,352 
STEP 23 $76,580 977,468 $78,356 $79,244 $78,047 $78,935 $79,823 $80,711 $82,817 
STEP 24 $78,045 $78,933 $79,821 $80,709 $79,512 $80,400 $81,288 582,176 $84,282 
STEP 25 $79,510 $80,398 $81,286 $82,174 $80,977 $81,865 $82,753 $83,641 $85,747 
STEP 26 $80,975 $81,863 $82,751 $83,639 $82,442 $83,330 $84,218 $85,106 $87,212 
STEP 27 $82,440 $83,328 $84,216 $85,104 583,907 $84,795 $85,683 $86,571 $88,677 
1st LONGEVITY $2,302 
SUBSEQUENT LONG. $1,465 
10 HRS 8888 
MASTERS $1,467 
DR $2.106 
Elementary Principal - Class 3 2001-02 2.75% Increase 
8+30 B+40 B+50 B+60 M M+lO M+ZO M+30 DR 
STEP I $60,024 S60,912 $61,800 562,688 $61,491 $62,379 $63,267 S64,155 $66,261 
STEP 2 $61,704 562,592 $63,480 $64,368 $63,171 $64,059 $64,947 $65,835 $67,941 
STEP 3 %63,383 $64,271 $65,159 $66,047 $64,850 $65,738 $66,626 $67,514 $69,620 
STEP 4 $65,057 $65,945 $66,833 $67,721 566,524 $67,412 $68,300 $69,188 $71,294 
STEP 5 $66,737 $67,625 $68,513 $69,401 $68,204 $69,092 $69,980 $70,868 $72,974 
STEP 6 $68,418 $69,306 $70,194 $71,082 $69,885 $70,773 $71,661: $72,549 $ i4 ,655 
STEP 7 $70,097 $70,985 $71,873 572,761 $71,564 $72,452 $73,340 $74,228 $76,334 
STEP 15 $72,399 $73,287 $74,175 $75,063 $73,866 $74,754 $75,642 $76,530 $78,636 
STEP 17 $73,864 $74,752 $75,640 $76,528 $75,331 $76,219 $77,107 $77,995 $80,701 
STEP 19 975,329 876,217 $77,105 $77,993 576,796 $77,684 $78,572 $79,460 $81,566 
STEP 21 $76,794 $77,682 $78,570 $79,458 $78,261 $79,149 $80,037 $80,925 $83,031 
STEP 23 $78,259 $79,147 $80,035 $80,923 $79,726 $80,614 $81,502 $82,390 $84,496 
STEP 24 $79,724 $80,612 $81,500 $82,388 $81,191 $82,079 $82,967 $83,855 $85.961 
STEP 25 $81,189 $82,077 $82,965 $83,853 $82,656 $83,544 $84,432 $85,320 $87,426 
STEP 26 $82,654 $83,542 $84,430 $85,318 $84,121 $85,009 $85,897 $86,785 $88,891 
STEP 27 $84,119 $85,007 $85,895 $86,783 $85,586 $86,474 $87,362 $88,250 $90,356 
1 s t  LONGEVITY $2,302 
SUBSEQUENT LONG. $1,465 
10 HRS $888 
MASTERS 91,467 
D R $2,106 
Elementary Principal - Class 4 2001-02 2.75% Increase 
B+30 8+40 B+50 B+60 M M+lO M+20 M+30 DR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 8 
STEP 15 $74,074 $74,962 $75,850 $76,738 $75,541 $76,429 $77,317 $78,205 $80,311 
STEP 17  $75,539 $76,427 $77,315 $78,203 $77,006 $77,894 $78,782 $79,670 $881,776 
STEP 19 $77,004 $77,892 $78,780 $79,668 $78,471 579,359 $80,247 $81,135 $83,241 
STEP 21 $78,469 $79,357 $80,245 $81,133 $79,936 $80,824 $81,712 $82,600 $84,706 
STEP 23 $79,934 $80,822 681,710 $82,598 $81,401 $82,289 $83,177 $84,065 $86,171 
STEP 24 $81,399 $82.287 $83,175 $84,063 $82,866 883,754 $84,642 $85,530 $87,636 
STEP 25 $82,864 $83,752 $84,640 $85,528 $84,331 $85,219 $86,107 $86,995 $89,101 
STEP 26 $84,329 $85,217 $86,105 $86,993 $85,796 $86,684 $87,572 $88,460 $90,566 
STEP 27 $85,794 $86,682 $87,570 $88,458 $87,261 $88,149 $89,037 $89,925 $92,031 
i 1 st LONGEVITY $2,302 SUBSEQUENT LONG. $1,465 
10 HRS $888 
MASTERS $1,467 
DR $ 2,106 
Elementary Principal - Class 5 2001-02 2.75% Increase 
B+30. B+4D B+50 B+60 M M+lO M+ZD M+30 DR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 8 
STEP 9 
STEP 15 $75,751 $76,639 $77,527 $78,415 $77,218 $78,106 $78,994 $79,882 $81,988 V) 
STEP 17 v $77,216 $78,104 $78,992 $79,880 $78,683 $79,571 $80,459 $81,347 $83,453 
STEP 19 $78,681 579,569 $80,457 $81,345 $80,148 581,036 $81,924 $82,812 $84,918 
STEP 21 $80,146 $81,034 $81,922 582,810 $81,613 $82,501 $83,389 $84,277 $86,383 
STEP 23 $81,611 $82,499 $83,387 $84,275 $83,078 $83,966 $84,854 $85,742 $87,848 
STEP 
STEP 
STEP 
STEP 
1 st LONGEVITY 
SUBSEQUENT LONG. 
10 HRS 
MASTERS 
D R 
Secondary Principal - Class 6 2001-02 2.75% lncrease 
8+30 B+40 8+50 B+60 M M+1D M+20 M+30 DR 
STEP 1 $65,690 $66,578 $67,466 $68,354 $67,157 $68,045 $68,933 $69,821 $71,927 
STEP 2 $67,520 $68,408 $69,296 $70,164 $68,987 $69,875 $70,763 $71,651 $73,757 
STEP 3 $69,358 $70,246 $71,134 $72,022 $70,825 $71,713 $72,601 $73,489 $75,595 
STEP 4 S71,192 $72,080 $72,968 $73,856 $72,659 $73,547 $74,435 $75,323 $77,4291 
STEP 5 $73,025 $73,913 $74,801 $75,689 574,492 $75,380 $76,268 $77,156 $79,262 
STEP 6 $74,861 $75,749 $76,637 $77,525 $76,328 $77,216 $78,104 $78,992 $81,098 
STEP 7 $76,696 $77,584 578,472 $79,360 $78,163 $79,051 $79,939 $80,627 $82,933 
STEP 15 $78,998 $79,886 $80,774 $81,662 $80,465 $81,353 $82,241 $83,129 $85,235 
STEP 17 $80,463 $81,351 $82,239 $83,127 $81,930 $82,818 $83,706 $84,594 $86,700 ZD 
STEP 19 w $81,928 $82,816 $83,704 $84,592 $83,395 $84,283 $85,171 $86,059 $88,165 
STEP 21 $83,393 $84,287 $85,169 $86,057 $84,860 $85,748 $86,636 $87,524 $89,630 
STEP 23 $84,858 885,746 $86,634 $87,522 $86,325 $87,213 $88,101 $88,989 $91,095 
STEP 24 $86,323 $87,211 688,099 $88,987 $87,790 $88,678 $89,566 890,454 $92,560 
STEP 25 $87,788 $88,676 $89,564 $90,452 $09,255 $90,?43 $91,031 $91,919 $94,025 
STEP 26 $89253 $90,141 %91,029 $91 $1 7 890,720 $91,608 $92,496 $93,384 $95,490 
STEP 27 $90,718 $91,606 $92,494 $93,382 $92,185 $93,073 $93,961 $94,849 $96,955 
1st LONGEVITY 82,302 
SUBSEQUENT LONG. $1,465 
10 HRS $888 
MASTERS 81,467 
DR 52,106 
Directors 2001 -02 2.75% Increase 
8+30 8+40 B+50 B*60 M M+10. M+20 M+30 DR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 8 
STEP 15 $80,838 $81,726 $82,614 $83,502 $82,305 $83,193 $84,081 $84,969 $87,075 
STEP 17 $82,303 583,291 $84,079 $84,967 $83,770 $84,658 $85,546 $86,434 $88,540 
STEP 19 $83,768 $84,656 $85,544 $86,432 $85,235 $86,123 $87,011 $87,899 $90,005 
STEP 21 $85,233 $86,121 $87,009 $87,897 $86,700 $87,588 $88,476 $89,364 $91,470 
STEP 23 $86,698 $87,586 $88,474 $89,362 $88,165 $89,053 $89,941 $90,829 $92,935 
STEP 24 $88,163 $89,051 $89,939 $90,827 $89,630 $90,518 $91,406 $92,294 $94,400 
STEP 25 $89,628 $90,516 $91,404 $92,292 $91,095 $91,983 $92,871 $93,759 $95,865 
STEP 26 $91,093 $91,981 $92,869 $93,757 $92,560 $93,448 $94,336 $95,224 $97.330 
STEP 27 $92,558 $93,446 $94,334 $95,222 $94,025 $94,913 $95,801 $96,689 $98,795 
1st LONGEVITY $2,302 
SUBSEQUENT LONG. $1,465 
10 HRS $888 
MASTERS $1,467 
DR $2,106 
Secondary Principal - Clr?ss 7 2001-02 2.75% Increase 
Bi30 84-40 E+50 B+60 M M+lO M+ZO M+30 DR 
STEP I 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 8 
STEP 15 $80,838 $81,726 $82,614 $83,502 $82,305 $83,193 $84,081 $84,969 %87,075 w 
STEP 17 $82,303 $83,191 $84,079 $84,967 $83,770 $84,658 585,546 $86,434 $88,540 v 
STEP 19 $83,768 $84,656 $85,544 $86,432 $85,235 $06,123 ' $87,011 $87,899 $90,005 
STEP 21 $85,233 $86,121 $87,009 $87,897 $86,700 $87,588 $88,476 $89,364 $91,470 
STEP 23 $86,698 $87,586 $88,474 $89,362 $88,165 $89,053 $89,941 $90,829 $92,935 
STEP 24 $88,163 $89,051 $89,939 $90,827 $89,630 $90,518 891,406 $92,294 $94,400 
STEP 25 $ 89,628 $90,516 $91,404 $92,292 $91,095 $91,983 $92,871 $93,759 $95,865 
STEP 26 $91,093 $91,981 $92,869 $93,757 $92,560 $93,448 $94,336 $95,224 $97,330 
STEP 27 f 92,558 593,446 $94,334 $95,222 $94,025 $94,913 $95,801 $96,689 $98,795 
1st LONGEVITY $2,302 
1 SUBSEQUENT LONG. $1,465 
10 HRS $888 
MASTERS $1,467 
DR $2,106 
Project Administrator #3 2001-02 2.75% Increase 
B+30 B+40 B+SO 6+60 M M+10 M+20 M+30 DR. 
STEP 1 $65,690 $66,578 $67,466 $68,354 $67,157 $68,045 $88,933 $69,821 $71,927 
STEP 2 $67,520 $68,408 $69,296 $70,184 $68,987 $69,875 $70,763 $71,651 $73,757 
STEP 3 $69,358 $70,246 $71,134 872,022 $70,825 $71,713 $72,601 $73,489 $75,595 
STEP 4 $71,192 $72,080 $72,968 573,856 $72,659 $73,547 $74,435 $75,323 $77,429 
STEP 5 $73,025 $73,923 $74,801 575,689 $74,492 $75,380 $76,268 $77,156 $79,262 
STEP '15 575,327 $76,215 $77,103 577,991 $76,794 $77,682 $78,570 $79,458 $81,564 
STEP 17  $76,792 $77,680 $78,568 $79,456 $78,259 $79,147 $80,035 $80,923 $83,029 
STEP 1 9  678,257 $79,145 $80,033 580,921 $79,724 $80,612 $81,500 $82,388 $84,494 
STEP 2 1  679,722 $80,6?0 $81,498 $82,386 $81,189 $82,077 $82,965 $83,853 $85,959 cn 
STEP 23 
w $81,187 $82,075 682,963 $83,851 582,654 $83,542 $84,430 $85,318 $87,424 
STEP 24 $82,652 $83,540 $84,428 $85,316 $84,119 $ ~ 5 , 0 0 7  $85,895 $86,783 $88,889 
STEP 25 $84,117 $85,005 $85,893 $86,781 $85,584 $86,472 587,360 $88,248 $90,354 
STEP 26 $85,582 $86,470 587,358 $88,246 $87,049 $87,937 $88,825 889,7?3 $91,819 
STEP 27 $87,047 $87,935 $88,823 $89,711 $88,514 $89,402 $90,290 591,178 $93,284 
1 st LONGEVITY $2,302 
SUBSEQUENT LONG. $1,465 
10 HRS $888 
MASTERS 9 1,467 
D R $2,106 
Assistant Superintendent 2001-02 2.75% Increase 
B+30 B+40 8+50 B+60 M E+lO M+20 Mi30 DR. 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 15 
STEP 17 
STEP 19 
STEP 21 
STEP 23 
STEP 24 
STEP 25 
STEP 26 
STEP 27 
I st LONGEVIM 
SUBSEQUENT LONG. 
10 HRS 
MASTERS 
D R 
Elementary Assistant f rincipal & Project Administrator d l  (PA-1 for 2001-2002 only) 6130102 3.5% Increase 
For lllustratlve Purposes 3.5% raise for schedules, however, pay rate for year was 2.75% 
B+30 B+40 8+50 B+60 M M+10 M+2O M+30 DR 
STEP I $56,503 $57,397 $58,291 $59,185 $57,981 $58,875 $59,769 $60,663 $62,785 
STEP 2 856,193 $59,087 $59,981 $60,875 $59,671 $60,565 $61,459 $62,353 $64,475 
STEP 3 $59,883 $60,777 561,671 $62,565 $61,361 $62,255 $63,149 $64,043 $6 6,165 
STEP 4 s61@8 $62,522 $63,416 $64,310 $63,106 $64,000 $64,894 $65,788 $67,910 
STEP 5 $63,371 $64,265 $65,159 $66,053 $64,849 $65,743 $66,637 $67,531 $59,653 
STEP 6 $65,005 $65,899 $66,793 $67,687 $66,483 $67,377 $68,271 $69,165 '$71,287 
STEP 1 5  $67,323 $68,217 $69,111 $70,005 %68,801 $69,695 $70,589 $71,483 $73,605 
STEP 17  $68,799 $69,693 %70,587 $71,481 $70,277 $71,171 $72,065 $72,959 $7"5,081 - 
STEP 19 $70,275 $71 ,169 $72,063 $72,957 871,753 $72,647 $73,541 $74,435 $ 7  6,557 rn 
STEP 21 $71,751 $72,645 $73,539 $74,433 $73,229 $74,123 $75,017 $75,911 $78,033 
STEP 23 $73,227 $74,121 $75,015 $75,909 $74,705 $75,599 $76,493 $77,387 $79,509 
STEP 24 $74,703 $75,597 $76,491 $77,385 $76,181 $77,075 $77,969 $78,863 $00,985 
STEP 25 576,179 $77,073 $77,967 $78,861 $77,657 $78,551 $79,445 $80,339 $82,461 
STEP 26 $77,655 $78,549 $79,443 $80,337 $79,133 $80,027 $80,921: $81,815 $83,937 
STEP 27 $79,131 $80,025 $80,91 9 $81 ,81 3 580,609 $81,503 $82,397 $83,291 $85,413 
1st LONGEVITY 52,318 
SUBSEQUENT LONG. $1,476 
10 HRS $894 
MASTERS $1,478 
D R 52,122 
Secondary Assistant Principal 2001 -02 3.5% Increase 
For  lllustratlve Purposes  3.5% raise for schedules, however, pay rate for year was 2.75% 
B+30 E+40 6+50 8+60 M M+lO Mi20 Mt30 DR 
STEP 1 $58,193 $59,087 $59,981 $60,875 $59,671 $60,565 $61,459 $62,353 $64,475 
I STEP 2 $59,883 $60,777 $61,671 $62,565 $61,361 $62,255 $63,149 $64,043 $66,165 STEP 3 $61,628 $62,522 $63,416 $64,310 $63,106 $64,000 $64,894 $65,788 $67,910 STEP 4 $63,371 $64,265 $65,159 $66,053 $64,849 $65,743 $66,637 $67,531 $69,653 
STEP 5 S65,005 $65,899 $66,793 867,687 $66,483 $67,377 $68,271 $69,165 $71,287 
STEP 6 $66,823 $67,717 $68,611 $69,505 $68,301 $69,195 $70,089 $70,983 $73,105 
I 
:, STEP 15 ic $69,141 $70,035 $7Q,929 $71,823 570,619 $71,513 $72,407 273,301 $75,423 
1; STEP 17 $70,617 $71,511 $72,405 S73.299 $72,095 $72,989 $73,883 $74,777 $76,899 w 
S f  EP 19 Ln $72,093 272,987 $73,881 $74,775 $73,571 $74,465 $75,359 $76,253 $78,375 
STEP 21 $73,569 $74,463 $75,357 376,251 175,047 $75,941 $76,835 $77,729 $79,851 
1st  LONGEVITY 82,318 
i SUBSEQUENT LONG. $1,476 70 HRS $694 
MASTERS $1,478 
D R $2,122 
[li STEP 23 $75,045 $75,939 $76,833 $77,727 876,523 $77,417 $78,311 $79,205 $81,327 
1 i STEP 24 $76,521 $77,415 $78,309 $79,203 $77,999 $78,893 $79,787 $80,681 $82,803 I, 
11 
STEP 25 
1 
$77,997 S78,891 $79,785 $80,679 579,475 $80,369 $81,263 $82,157 $84,279 
STEP 26 $79,473 $80,367 $81,262 $82,q55 $80,951 $81,845 $82,739 $83,633 $85,755 
STEP 27 $80,949 %81,B43 $82,737 $83,631 $82,427 $63,321 $84,215 $85,109 $87,231 
Elementary Principal . Class 1 2001-02 3.5% Increase 
For Illustrative Purposes 3.5% raise for schedules, however, pay ra te  for year was 2.75% 
B+30 B+40 B+50 B+60 M M+lO M+20 M+30 DR 
STEP 1 $60,463 $61,357 $62,251 $63,145 861,941 562,835 $63,729 $64,623 $66,745 
STEP 2 $62,155 $63,049 $63,943 $64,837 $63,633 $64,527 $65,421 566,315 $68,437 
STEP 3 $63,846 $64,740 $65,634 $66,528 $65,324 $66,218 $67,112 $68,006 $70,128 
STEP 4 $65,532 $66,426 $67,320 $68,214 $67,010 $67,904 $68,798 $69,692 $71,814 
STEP 5 ,557,224 $68,118 $69,012 $69,906 568,702 $69,596 $70,490 $71,384 $73,506 
STEP 15 $69,542 $70,436 571,330 $72,224 $71,020 $71,914 $72,808 $73,702 $75,824 
STEP 17 $71,018 $71,912 $72,806 $73,700 $72,496 $73,390 $74,284 $75,178 877,300 
STEP 19 $72,494 $73,388 $74,282 $75,176 $73,972 $74,866 $75,760 $76,654 $78,776 m 
STEP 21 !n $73,970 $74,664 $75,758 $76,652 $75,448 $76,342 $77,236 $78,130 $80,252 
STEP 23 $75,446 $76,340 $77,234 $78,128 $76,924 $77,818 $78,712 $79,606 $81,728 
STEP 24 $76,922 577,816 $78,710 $79,604 $78,400 $79,294 $80,188 $81,082 $83,204 
STEP 25 $78,398 $79,292 $80,186 $81,080 $79,876 $80,770 $81,664 $82,558 $84,680 
STEP 26 $79,874 $80,768 $81,662 $82,556 $81,352 882,246 $83,140 $84,034 586,156 
STEP 27 $81,350 882,244 $83,138 $84,032 $82,828 $83,722 $84,616 $85,510 $87,632 
I s t  LONGEVITY $2,318 
SUBSEQUENT LONG. $1,476 
10 HRS $894 
MASTERS $1,478 
D R 82,122 
m e 7 - w  
- J % - 4 - 4  
r n - 4 U I b  
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Project Administrator #2; Supervisor 2001-02 3.5% Increase 
For lllustratlve Purposes 3.556 raise for schedules, however, pay rate for year was 2.75% 
B+30 B+40 B+50 St60 M M+10 M+20 M+30 DR 
STEP 1 $60,463 $61,357 862,251 $63,145 $61,941 $62,835 $63,729 $64,623 $66,745 
STEP 2 $62,755 $63,049 $63,943 $64,837 $63,633 $64,527 $65,421 $66,315 $68,437 
STEP 3 $63,846 $64,740 $65,634 $66,528 $65,324 966,218 $67,11 2 $68,006 $70,1 28' 
STEP 4 $65,532 $66,426 $67,320 $68,214 $67,010 $67,904 $68,798 $69,692 $71,814 
STEP 5 $67,224 $68,118 $69,012 569,906 568,702 $69,596 $70,490 571,384 $73,506 
STEP 6 $68,918 $69,812 $70,706 $71,600 $70,396 $71,290 $72,184 $73,078 $75,200 
STEP 15 $71,236 $72,130 $73,024 $73,918 872,714 $73,600 $74,502 $75,346 $77,518 
STEP 1 7  872,712 $73,606 $74,500 $75,394 $74,790 $75,084 $75,978 $76,872 $78,994 
STEP 79 574,188 $75,082 $75,976 $76,870 575,666 $76,560 $77,454 $78,348 $80,470 
STEP 21 $75,664 $76,558 $77,452 $78,346 $77,142 $78,036 $78,930 $79,824 $87,946 
STEP 23 $77,140 $78,034 $78,928 $79,822 $78,618 $79,512 580,406 $81,300 $83,422 
STEP 24 $78,616 $79,510 $80,404 $81,298 $80,094 $80,988 $81,882 $82,776 $84,898 
STEP 25 $80,092 $80,986 $81,880 $82,774 $81,570 $82,464 $83,358 $84,252 $86,374 
STEP 26 $81,568 $82,462 $83,356 $84,250 $83,046 $83,940 $84,834 $85,728 $87,850 
STEP 27 $83,044 $83,938 $84,832 $85,726 $84,522 $85,416 $86,310 $87,204 $89,326 
1 st LONGEVlN 52,31 8 
SUBSEQUENT LONG. $1,476 
10 H R S  $894 
MASTERS $1,478 
D R $2,122 
Elementary Principal - Class 3 2001-02 3.5% Increase 
For Illustrative Purposes 3.5% raise for schedules, however, pay rate for year was 2.75% 
8+30 B+40 B+50 B+60 M M+10 M+20 M+30 DR 
STEP 1 $60,463 $61,357 $62,251 $63,145 $61,941 262,835 $63,729 $64,623 $66,745 
STEP 2 $62,155 $63,049 $63,943 $64,837 $63,633 $64,527 $65,021 $66,315 $68,437 
STEP 3 $63,846 $64,740 f 65,634 $66,528 $65,324 $66,218 $67,112 $68,006 $70,128 
STEP 4 $65,532 $66,426 $67,320 $60,214 $67,070 567,904 568,798 $69,692 $71,614 
STEP 5 $67,224 $68,118 $69,012 $69,906 $68,702 569,596 $70,490 $71,384 $73,506 
STEP 6 $68,918 $69,812 $70,706 $71,600 $70,396 $71,290 $72,184 $73,078 $75,200 
STEP 7 $70,609 $71,503 $72,397 $73,291 $72,087 $72,981 $73,875 $74,769 $76,891 
STEP 15 $72,927 $73,821 $74,715 875,609 $74,405 $75,299 $76,193 $77,087 $79,209 
STEP 17 $74,403 875,297 $76,191 $77,085 $75,881 $76,775 $77,669 $78,563 $80,685 w 
STEP 19 m $75,879 $76,773 $77,667 $78,561 $77,357 $78,251 $79,145 $80,039 $82,167 
STEP 21 $77,355 $78,249 $79,143 %80,037 $78,833 $79,727 $80,621 $81,515 $83,637 
STEP 23 $78,831 $79,725 $80,619 $81,513 $80,309 $81,203 882,097 $82,991 $85,1 13 
STEP 24 %80,307 $81,201 $82,095 $82,989 $81,785 $82,679 $83,573 $84,467 $86,589 
STEP 25 $81,763 582,677 $83,571 $84,465 ,583,261 $84,155 $85,049 $85,943 $88,065 
STEP 26 $83259 $84,153 $85,047 $85,941 $84,737 585,631 $86,525 $87,419 $89,541 
STEP 27 904,735 $85,629 $86,523 $87,417 $86,213 $87,107 $88,001 $88,895 $91,017 
1 st LONGEVITY $2.318 
SUBSEQUENT LONG. $1,476 
10 HRS $894 
MASTERS 51,470 
OR 52,122 

Elementary Principal - Class 4 2001-02 3.5% Increase 
For ltlustrative Purposes 3.5% raise for schedules,  however, pay rate for year was 2.75% 
8+30 B+40 B+50 B+60 M M+lQ M+20 M+30 DR 
STEP 1 $60,463 $61,357 $62,251 $63,145 $61,941 $62,835 $63,729 $64,623 $66,745 
STEP 2 $62,155 $63,049 $63,943 564,837 $63,633 $64,527 $65,421 866,315 $68,437 
STEP 3 $63,846 $64,740 $65,634 $66,528 $65,324 $66,218 $67,112 $68,006 $70,128 
I STEP 4 $65,532 $66,426 $67,320 $68,214 $67,010 $67,904 $68,798 $69,692 $71,814 
STEP 5 $67,224 868,718 $69,012 $69,906 $68,702 $69,596 870,490 $71,384 $73,506 
STEP 6 $68,918 $69,812 $70,706 $71,600 $70,396 $71,290 572,184 $73,078 $75,200 
STEP 7 $70,609 $71,503 $72,397 $73,291 $72,087 $72,981 $73,875 $74,769 $76,891 
STEP 8 $72,296 $73,190 $74,084 $74,978 $73,774 $74,668 $75,562 $76,456 $78,578 
STEP 15 874,614 $75,508 $76,402 $77,296 $76,092 $76,986 $77,880 $78,774 $80,896 
STEP 17 $76,090 $76,984 $77,878 $78,772 $77,568 $78,462 $79,356 $80,250 $82,372 N 
LD 
STEP 19 $77,566 $78,460 $79,354 $80,248 $79,044 $79,938 $80,832 $81,726 $83,848 
STEP 21 $79,042 $79,936 $80,830 $81,724 $80,520 $81,414 $82,308 $83,202 $85,324 
STEP 23 S ~ O , S I  8 $81,412 $82,306 $83,200 581,ggfi $az,a90 $83,784 $84,678 $86,800 
STEP 24 $81,994 $82,888 $83,782 $84,676 $83,472 $84,366 $85,260 $86,154 $88,276 
STEP 25 $83,470 $84,364 $85,258 $86,152 $84,948 $85,542 $86,736 $87,630 $89,752 
STEP 26 $84,946 $85,840 $86,734 $87,628 $86,424 $87,318 $88,212 $89,106 $91,228 
STEP 27 $86,422 $87,316 $88,210 $89,104 $67,900 $88,794 $89,688 $90,582 $92,704 
1 st LONGEVITY $2,318 
SUBSEQUENT LONG. $1,476 
10 HRS $894 
MASTERS $1,47 8 
DR $2,122 
Elementary Principal  -Class 5 2001-02 3.5% Increase 
For Illustrative P u r p o s e s  3.5% ra i se  for schedules, however, pay rate for year was 2.75% 
B+30 0+40 B+50 6+60 M M+tO M+20 M+3O DR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 8 
STEP 9 
STEP I S  
STEP 17 
STEP 19 
STEP 21 
STEP 23 
STEP 24 
STEP 25 
STEP 26 
STEP 27 
SUBSEQUENT LONG. $1,476 
10 HRS $894 
MASTERS $1,476 
OR $2,122 
Secondary Principal - Class 6 200142 3.5% Increase 
For Illustrative Purposes 3.5% raise for schedules, however, pay rate for year was 2.75% 
B+30 B+40 B+50 8460 M M+lO M+20 M+30 DR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 15 
STEP 17 
STEP 19 
STEP 21 
STEP 23 
STEP 24 
STEP 25 
STEP 26 
STEP 27 
1st LONGEVITY 
SUBSEQUENT LONG. 
40 HRS 
MASTERS 
D R 
Directors 2001-02 3.5% Increase 
For Illustrative Purposes 3.5% raise for schedules, however, pay rate for year was 2.75% 
B+30 Bt40 Be50 B+60 M M+10 M+20 M+30 DR 
STEP 1 $66,170 $67,064 $67,958 $68,852 $67,648 $68,542 $69,436 $70,330 $72,452 
STEP 2 $68,013 568,907 $69,801 $70,695 $69,491 $70,385 $71,279 $72,173 $74,295 
STEP 3 $69,865 $70,759 $71,653 $72,547 571,343 $72,237 $73,331 $74,025 $76,147 
STEP 4 $71,712 $72,606 $73,500 974,394 $73,190 $74,084 $74,978 $75,872 $77,994 
STEP 5 $73,558 $74,452 $75,346 $76,240 $75,036 $75,930 $76,824 $77,718 $79,840 
STEP 6 $75,407 $76,301 $77,195 $78,089 $76,885 $77,779 $78,673 $79,567 %81,689 
STEP 7 $77,256 $78,150 $79,044 $79,938 $78,734 $79,628 $80,522 $81,416 $83,538 
STEP 8 $79,109 $80,003 $80,897 $81,791 $80,587 $81,481 $82,375 $83,269 $85,391 
STEP I5  $81,427 $82,321 583,215 $84,109 $82,905 $83,799 $84,693 $85,587 $87,709 o 
STEP 17 $82,903 $83,797 $84,691 $85,585 $84,381 $85,275 $86,169 $87,063 $89,185 ZD 
STEP 19 884,379 885,273 $86,167 887,061 $85,857 $86,751 $87,645 588,539 $90,661 
STEP 21 $05,855 $86,749 $87,643 $88,537 $87,333 $88,227 $89,121 $90,015 $92,137 
STEP 23 587,331 $88,225 889,l 19 890,OI 3 $88,809 $89,703 $90,597 $91,491 $93,613 
STEP 24 $88,807 589,701 $90,595 $91,489 $90,285 $91,179 $92,073 $92,967 $95,089 
STEP 25 $90,283 591,177 $92,071 $92,965 $91,761 $92,655 $93,549 $94,443 $96,565 
STEP 26 $91,759 $92,653 $93,547 894,441 $93,237 $94,131 $95,025 $95,919 $98,041 
STEP 27 $93,235 894,129 $95,023 $95,917 $94,713 $95,607 $96,501 $97,395 $99,517 
I st LONGEVITY $2,318 
j SUBSEQUENT LONG. $1,476 14 HRS $894 
MASTERS $1,478 
OR 82,222 
Secondary Principal - C\ass 7 2001-02 3.5% Increase 
For Illustrative Purposes 3.5% raise for schedules, however, pay rate for year was 2.75% 
B+30 B+40 B+50 B+60 M M+lO M+20 M+30 DR 
STEP 1 $66,170 $67,064 $67,958 $68,852 $67,648 $68,542 $69,436 $70,330 872,452 
STEP 2 $68,013 $68,907 $69,801 $70,695 $69,491 $70,385 $71,279 $72,173 $74,295 
STEP 3 $69,865 $70,759 571,653 %72,547 571,343 $72,237 $73,131 $74,025 $76,147 
' STEP 4 $71,712 $72,606 $73,500 874,394 573,190 $74,084 $74,978 $75,872 577,994 
STEP 5 $73,558 $74,452 $75,346 $76,240 $75,036 $75,930 $76,824 $77,718 879,840 
STEP 6 $75,407 $76,301 577,195 $78,089 $76,885 $77,779 $78,673 $79,567 581,689 
STEP 7 $77,256 $78,150 $79,044 $79,938 $78,734 $79,628 $80,522 $81,416 $83,538 
STEP 8 $79,109 $80,003 $80,897 $81,791 $80,587 $81,481 582,375 $83,269 S85,391 
STEP 15 $81,427 $82,321 $83,215 $84,109 $82,905 $83,799 $84,693 $85,587 $87,709 + 
CD 
STEP 17 $82,903 583,797 $84,691 $85,585 $84,381 $85,275 $86,169 $87,063 $89,185 
STEP 1 9  $84,379 $85,273 $86,167 $87,061 $85,857 $86,751 $87,645 $88,539 $90,661 
STEP 21 $85,855 $86,749 $87,643 $88,537 $87,333 $88,227 $89,121 $90,015 $92,137 
STEP 23 $87,331 $88,225 $89,119 $90,013 $88,809 $89,703 $90,597 $91,491 $93,613 
STEP 2 4  $88,807 $89,701 $90,595 $91,489 $90,285 $91,179 $92,073 $92,967 $95,089 
STEP 25 $90,283 $91,177 $92,071 $92,965 591,761 $92,655 $93,549 $94,443 $96,565 
STEP 26 $91,759 $92,653 $93,547 $94,441 $93,237 $94,131 $95,025 $95,919 $98,041 
STEP 27 $93,235 $94,129 $95,023 $95,917 $94,713 $95,607 $96,501 $97,395 $99,517 
?st LONGEVITY $2,318 
SUBSEQUENT LONG. 81,476 
10 HRS $894 
MASTERS $1,478 
D R $2,122 
Projec t  Adminis t ra tor  #3 2001-02 3.5% l n c r e a s e  
For illustrative P u r p o s e s  3.5% r a i s e  for s c h e d u l e s ,  however ,  pay rate for year was 2.75% 
5+30 B+40 B+50 Bt60 M M+10 M+20 M+30 DR. 
STEP I $66,170 567,064 $67,958 $68,852 $67,648 $68,542 $69,436 $70,330 $72,452 
STEP 2 $68,013 568,907 $69,801 $70,695 $69,491 $70,385 $71,279 $72,173 $74,295 
STEP 3 $691865 $70,759 $71,653 $72,547 $71,343 $72,237 573,131 $74,025 $76,147 
STEP 4 $71,7$2 $72,606 $73,500 $74,394 $73,190 $74,084 574,978 $75,872 $77,994 
STEP 5 $73,558 $74,452 $75,346 $76,240 $75,036 $75,930 $76,824 $77,718 $79,840 
STEP 15 $75,876 $76,770 $77,664 $78,558 $77,354 $78,248 $79,142 $80,036 $82,158 
STEP 17 577,352 $78,246 $79,140 $80,034 $78,630 $79,724 $80,618 $81,522 $83,634 
STEP 19 $78328 $79,722 $80,616 $81,510 $80,306 $81,290 $82,094 882,988 $85,110 N U,
STEP 21 $80,304 $81,198 $82,092 $82,986 $81,782 $82,676 $83,570 $84,464 $86,586 
STEP 23 $81,780 $82,674 $83,568 $84,462 883,258 $84,152 $85,046 $85,940 $88,062 
STEP 24 $83,256 $84,150 $85,044 $85,938 $84,734 $85,628 $86,522 $87,416 $89,538 
STEP 25 $84,732 $85,626 $86,520 $87,414 $86,210 587,104 $87,998 $88,892 $91,014 
STEP 26 $86,208 $87,102 $87,996 $88,890 $87,686 $88,580 $89,474 $90,368 $92,490 
STEP 27 $87,684 $88,578 $89,472 $90,366 $89,162 890,056 $90,950 $91,844 $93,966 
1st LONGEVITY $2,318 
SUBSEQUENT LONG. $1,476 
10 HRS $894 
MASTERS $1,478 
D R $2,122 
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Assistant Superintendent 2001-02 3.5% increase 
For Illustrative Purposes 3.5% raise for schedules, however, pay rate for year was 2.75% 
8+30 B+40 B+50 6+60 M M+10 M+20 M+30 DR. 
STEP I 576,726 577,620 $78,514 $79,408 $78,204 $79,098 $79,992 $80,886 $83,008 
STEP 2 $78,835 $79,729 $80,623 $81,517 $80,313 $81,207 882,101 $82,995 $85,117 . 
STEP 3 $80,957 $81,851 $82,745 $83,639 $82,435 $83,329 $84,223 $85,1 17 $87,239 
STEP 4 $83,595 $84,489 $85,383 $86,277 $85,073 $85,967 $86,861 $87,755 $89,877 
STEP 5 $85,706 $86,600 $87,494 $88,388 $87,184 $86,078 $88,972 $89,866 $91,988 
STEP 15 $88,024 $88,918 $89,812 $90,706 $89,502 $90,396 $91,290 $92,184 $94,306 
STEP 17 $89,500 $90,394 $91,288 $92,1 62 $90,978 $91,872 $92,766 $93,660 $95,782 
STEP I 9  $90,976 $91,870 $92,764 $93,658 $92,454 $93,348 $94,242 $95,136 $97,258 e U)
STEP 21 892,452 $93,346 $94,240 $95,134 $93,930 $94,824 $95,718 $96,612 $98,734 
STEP 23 $93,928 $94,822 $95,716 $96,610 $95,406 $96,300 $97,194 $98,088 $100,21D 
STEP 24 $95,404 $96,298 $97,192 $98,086 $96,882 $97,776 $98,670 $99,564 $101,686 
STEP 25 $96,880 $97,774 $98,668 $99,562 $98,358 $99,252 $1 00,146 %101,040 $1 03,162 
STEP 26 $98,356 $99,250 $100,144 $1 01 ,038 $99,834 $100,728 $101,622 $102,516 $104,638 
STEP 27 $99,832 $100,726 $101,620 $102,514 $101,310 $102,204 $103,098 $103,992 $106,114 
1st LONGEVITY $2,318 
SUBSEQUENT LONG. $1,476 
20 HRS $894 
MASTERS $1,478 
D R $2,122 
Elementary Assistant Principal 7/1/02 1 1 % Increase 
B+30 B+40 B+50 B+60 M M+10 M+20 M+30 DR 
STEP 1 
STEP 2 
1 STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 1 5  
STEP 17 
STEP. 19 
STEP 21 
STEP 23 
STEP 24 
STEP 25 
STEP 26 
STEP 27 
1st LONGEVITY 
SUBSEQUENT LONG. 
10 HRS 
MASTERS 
D R 
Secondary Assistant Principal 711102 11% Increase 
B+30 at40 at50 B+60 M Mi10 Mi20 Mi30 DR 
STEP 1 564,594 $65,566 $66,578 $67,570 $66,235 $67,227 $68,219 $69,211 $71,566 
STEP 2 $66,470 $67,462 $68,454 $69,446 $68,111 $69,103 570,095 $71,087 $73,442 
STEP 3 $68,407 $69,399 $70,391 $71,383 $70,048 $71,040 $72,032 $73,024 $75,379 
STEP 4 $70,342 $71,334 $72,326 $73,318 $71,983 $72,975 $73,967 874,959 $77,314 
STEP 5 $72,156 $73,148 $74,140 $75,132 $73,797 $74,789 075,781 $76,773 $79,128 
STEP 6 $74,174 $75,166 $76,158 $77,150 $75,815 $76,807 $77,799 $78,791 $81,146 
STEP 15 $76,747 $77,739 $78,731 $79,723 $78,388 $79,380 $80,372 $81,364 $83,719 
STEP 17 878,385 $79,377 880,369 $81,361 $80,026 $82,018 $82,070 $83,002 $85,357 
STEP 19 $80,023 $81,015 $82,007 $82,999 $81,664 $82,656 $83,648 $84,640 $86,995 10 (r 
STEP 21 $81,661 $82,653 583,645 $84,637 $83,302 $84,294 $85,286 $86,278 688,633 
STEP 23 $83,299 $84,291 t85,283 $86,275 %84,940 $85,932 $86,924 $87,916 $90,271 
STEP 24 884,937 $85,929 $86,921 $87,913 886,578 887,570 888,562 $89,554 $91,909 
STEP 25 $86,575 $87,567 $88,559 $89,551 $88,216 $89,208 $90,200 $91,192 $93,547 
STEP 26 $88,213 $89,205 $90,197 $91,189 $89,854 $90,846 591,838 $92,830 $95,185 
STEP 27 %89,851 $90,843 $91,835 $92,827 $91,492 $92,484 $93,476 $94,468 $96,823 
1st LONGEVITY $2,573 
SUBSEQUENT LONG. $1,638 
10 HRS $992 
MASTERS $1,641 
DR $2,355 
m r - a n m r  O ' e r n N u J  
*- 9 k- m 
r m u J w r n  
m m m m r n  
U t @ # & & + S  
0- u?! N- O! 
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m ~ w m  
" '? 
m r - m o  
m m ro m 
6 4 V f & e ( f t  
a a a a  
W W W W  
b - b - I - t -  
- l n l n m c n  
Elementary Principal - Class 2 711102 
B+30 B+40 
11 % Increase 
B+6D M M+10' Mi20 M+30 DR 
STEP I 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 15 
STEP 17 
STEP 19 
STEP 21 
STEP 23 
STEP 24 
STEP 25 
STEP 26 
STEP 27 
1st LONGEVITY 
SlJBSEaUENT LONG. $1,638 
i 10 HRS $992 MASTERS $1,641 
DR $2,355 
m w o w  
o m w m  
C ? L D w m  
r - b b b  
t r t W b i a W b  
w r m w w  
.x O? Y 9 b m o r m  
r - r - m m m  
t n t n V t e t r t  
0- N- n- 6' rcy m- 
w w w w  
'a m m fft 3% 
ci a'a a 
U l l l l W W  
L i t ;  t; t; 
Elementary Principal - Class 3 711102 1 1% Increase 
8+30 8+40 B+50 B+60 M M+lO Mt20 M+30 DR 
STEP 1 
STEP 2 
STEP 3" 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 15 
STEP 17 
STEP 19 
STEP 21 
STEP 23 
STEP 24 $89,139 $90,131 $91,123 $92,115 $90,780 $91,772 $92,764 $93,756 $96,111 
STEP 25 590,777 $92,769 $92,761 $93,753 592,418 $93,410 894,402 $95,394 $97,749 
STEP 26 $92,415 $93,407 $94,399 $95,391 $94,056 $95,048 $96,040 $97,032 $99,387 
STEP 27 $94,053 595,045 $96,037 $97,029 $95,694 $96,686 597,678 $98,670 $101,025 
1st LONGEVITY $2,573 
SUBSEQUENT LONG. $1,638 
I 0  HRS S992 
MASTERS $1,641 
DR 82,355 
Elementary Principal - Class 4 711102 22% lncrease 
B+30 B+4O B+50 B+60 M M+10 M+20 M+30 DR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 8 
STEP 15 $82,822 $83,814 $84,806 $85,798 $84,463 $85,455 $86,447 $87,439 $89,794 
STEP 17 $84,460 $85,452 $86,444 $87,436 $86,101 $87,093 %88,085 $89,077 $91,432 rl 
STEP 19 $86,098 587,090 $88,082 $89,074 $87,739 $88,731 $89,723 $90,715 $93,070 P 
STEP 21 $87,736 $88,728 $89,720 $90,712 $89,377 $90,369 $91,361 $92,353 $,94,708 
STEP 23 $89,374 $90,366 $91,358 $92,350 $91,015 $92,007 $92,999 $93,991 596,346 
STEP 24 $91,012 $92,004 $92,996 $93,988 $92,653 $93,645 $94,637 $95,629 $97,984 
STEP 25 $92,650 $93,642 $94,634 $95,626 $94,291 $95,283 $96,275 $97,267 $99,622 
STEP 26 $94,288 595,280 $96,272 $97,264 595,929 $96,921 $97,913 $98,905 $101,260 
STEP 27 $95,926 $96,918 $97,910 $98,902 $97,567 $9%,55Y" '$99,551 $100,543 $102,898 
1st LONGEVITY $2,573 
SUBSEQUENT LONG. $1,638 
ID HRS $992 
MASTERS $1,641 
DR $2.355 
Elementary Principal - Class 5 711102 11% Increase 
B+30 B+40 B+50 B+60 M M+10 M+20 M+30 DR 
STEP I 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 8 
STEP 9 
S E P  15 $84,696 $85,688 $86,680 $87,672 $86,337 $87,329 $88,321 $89,313 $91,668 m 
STEP 17 $86,334 $87,326 $88,316 $89,310 $87,975 $88,967 $89,959 $90,951 $93,306 + 
STEP 19 $87,972 $88,964 $89,956 $90,940 $89,613 $90,605 $91,597 $92,589 $94,944 
STEP 21 $89,610 $90,602 $91,594 $92,586 $91,251 $92,243 $93,235 $94,227 $96,582 
STEP 23 $91,248 $92,240 $93,232 $94,224 892,889 $93,8B1 $94,873 $ Q5,865 $98,220 
STEP 24 $92,886 $93,878 $94,870 $95,862 $94,527 $95,519 $96,511 $97,503 $99,858 
STEP 25 $94,524 $95,516 $96,508 %97,500 $96,165 $97,157 598,149 $99,141 $101,496 
STEP 26 596,162 $97,154 $98,146 $99,138 $97,803 $98,795 $99,787 5100,779 %103,134 
STEP 27 $97,800 $98,792 $99,784 ,9100,776 $99,441 $100,433 $101,425 $102,417 $104,772 
1st LONGEVITY $2,573 
SUBSEaUENT LONG. $1,638 
10 HRS $992 
MASTERS $1,641 
DR $2,355 
,Secondary Principal - Class 6 711102 11% Increase 
0+30 B+40 8+50 B+60 M M+lO M+20 M+30 DR 
STEP 1 
STEP 2 
STEP3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 15 
STEP 17 
STEP 19 
STEP 21 
STEP 23 
STEP 2 4  
STEP 25 
STEP 26 
STEP 27 
1 st LONGEVITY 
SUBSEQUENT LONG. 
10 HRS 
MASTERS 
D R 
Directors 711102 
8+30 B+40 B+50 B+60 M M+10 M i 2 0  M+30 DR 
STEP 1 
STEP 2 
STEP 3 
S T E P  4 
S T E P  5 
STEP 6 
STEP 7 
STEP 8 
STEP 15 $81,427 $82,321 $83,215 $84,109 $82,905 $83,799 $84,693 $85,587 887,709 
STEP 17 982,903 $83,797 $84,691 $85,585 $84,381 $85,275 $86,169 $87,063 $89,185 
STEP 19 $84,379 $85,273 $86,167 $87,061 $85,857 $86,751 $87,645 $88,539 $90,661 
STEP 21 $85,885 $86,749 $87,643 %88,537 $87,333 $88,227 $89,121 $90,015 $92,137 
STEP 23 %87,331 $88,225 $89,119 890,013 $88,809 $89,703 $90,597 %91,491 $93,613 
STEP 24 $88,807 $89,701 $90,595 $91,489 $90,285 $91,179 $92,073 $92,967 $95,089 
STEP 25 $90,283 $91 ,I 77 $92,071 $92,965 %91,761 $92,655 $93,549 f 94,443 $96,565 
STEP 26 $91,759 $92,653 $93,547 $94,441 %93,237 $94,131 $95,025 995,919 $98,041 
STEP 27 $93,235 594,129 %95,023 $95,917 $94,713 $95,607 $96,501 $97,395 $99,517 
1st LONGEVITY $2,318 
SUBSEQUENT LONG. $1,476 
10 HRS $894 
MASTERS $1,478 
D R $2,122 
m- 0- w- w- m- 0- N- 
r - m m m m m m m  
mtlPw*u) .UfVt te  
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N N N N N N  . 
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W W W W U U  
t - & k t - C k  
n m m c n U I m  
Project Administrator #3 7/1/02 
8+30 Bc40 B+50 8+60 M. M+10 Mi20 Mi30 ' DR. 
STEP 1 $66,170 $67,064 $67,958 $68,852 $67,648 $68,542 $69,436 $70,330 $72,452 
STEP 2 $68,0j3 $68,907 $69,801 $70,695 $69,491 $70,385 $71,279 $72,173 $74,295 
STEP 3 $69,865 $70,759 $71,653 572,547 $71,343 $72,237 $73,131 574,025 876,147 
STEP 4 $71,712 $72,606 $73,500 $74,394 $73,190 $74,084 $74,978 $75,872 $77,994 
STEP 5 $73,558 $74,452 $75,346 $76,240 $75,036 $75,930 $76,824 $77,718 $79,840 
STEP 15 $75,876 $76,770 877,664 878,558 $77,354 $78,248 $79,142 $80,036 882,158 
STEP 17 $77,352 $78,246 $79,140 $80,034 $78,830 $79,724 $80,618 $81,512 $83,634 
STEP 19 $78,828 $79,722 $80,616 $81,510 $80,306 $81,200 $82,094 $82,988 $85,110 
STEP 21 180,304 $B1,198 $82,092 $82,986 $81,782 $82,676 $83,570 $84,464 586,586 m 
STEP 23 $81,780 $82,674 $83,568 $84,462 $83,258 $84,'l52 $85,046 $85,940 $88,062 t- 
STEP 
STEP 
STEP 
STEP 
1st LONGEVITY $2,318 
SUBSEQUENT LONG. $1,476 
10 HRS $894 
1 MASTERS 51,478 
DR $2,122 
Eiementary Supervisor Principal 7/1/02 
B+30 B+40 B+50 B+60 M M+10 M+20 M+30 DR. 
STEP 1 $74,705 $75,599 $76,493 577,387 $76,183 $77,077 577,971 $78,865 $80,987 
STEP 2 $76,814 $77,708 $78,602 $79,496 $78,292 $79,186 $80,080 $80,974 $83,096 
STEP 3 $78,934 $79,828 $80,722 $82,616 $80,412 $81,306 $82,200 $83,094 $85,216 
STEP 4 $81,572 882,466 $83,360 $84,254 $83,050 $83,944 $84,838 $85,732 $87,854 
STEP 5 $83,685 $84,579 $85,473 $86,367 $85,163 $86,057 $86,951 $87,845 $89,967 
STEP 15 $86,003 $86,897 $87,791 $88,685 $87,481 $88,375 $89,269 $90,163 $92,285 
STEP 17 587,479 888,373 589,267 $90,161 $88,957 $89,851 $90,745 $91,639 g93,76q 
STEP 19 $88,955 $89,849 $90,743 $91,637 $90,433 %91,327 $92,221 $93,115 895,237 
STEP 21 $90,431 $91,325 $92,219 $93,113 $91,909 $92,803 $93,697 $94,591 $96,713 t- 
STEP 23 $91,907 $92,801 $93,695 $94,589 $93,385 $94,279 $95,173 $96,067 $98,189 t- 
STEP 24 $93,383 $94,277 $95,171 $96,065 $94,861 895,755 $96,649 $97,543 $99,665 
STEP 25 $94,859 $95,753 $96,647 $97,541 $96,337 $97,231 $98,125 $99,019 $1 01,141 
STEP 26 $96,335 $97,229 $98,123 599,017 $97,813 $98,707 $99,601 $100,495 $1 02,617 
STEP 27 $97,811 $96,705 $99,599 5100,493 S99,289 $100,163 $101,077 $101,971 $1 04,093 
1st LONGEVITY 52,318 
SUBSEQUENT LONG. $1,476 
10 HRS $894 
MASTERS $1,478 
DR $2.122 
Assistant Superintendent 7\1/03 
B+30 B+40 B+50 B+6O M M+10 M+20 M+30 DR. 
STEP 1 $76,726 $77,620 $78,514 $79,408 $78,204 $79,098 $79,992 $80,886 $83,008 
STEP 2 $78,835 839,729 $80,623 $81,517 580,313 581,207 $82,101 $82,995 $85,117 
STEP 3 $80,957 $81,851 582,745 $83,639 $82,435 $83,329 $84,223 $85,117 $87,239 
STEP 4 $83,595 $84,489 $85,383 $86,277 $85,073 $85,967 $86,861 $87,755 $89,877 
STEP 5 $85,706 $86,600 $87,494 $88,388 $87,184 $88,078 $88,972 $89,866 $91,988 
STEP 15 $887024 $88,978 $89,812 $90,706 $89,502 $90,396 $91,290 $92,184 $94,306 
STEP 17 $89,500 $90,394 $91,288 $92,182 $90,978 $91,872 $92,766 893,660 $95,782 
STEP 19 $90,976 $91,870 $92,764 $93,658 $92,454 $93,348 $94,242 $95,136 $97,258 
STEP 2 1 $92,452 $93,346 894,240 895,134 $93,930 894,824 $95,718 $96,612 $98,734 
STEP 23 m $937928 $94,822 $95.716 $96,610 $95,406 $96,300 $97,194 $98,088 $100,210 P- 
STEP 24 $95,404 $96,298 $97,192 $98,086 $96,882 $97,776 198,670 $99,564 $101,686 
STEP 25 $96,860 $971774 898,668 $99,562 $98,358 $99,252 $100,146 $101,040 $103,162 
STEP 26 $98,356 $99.250 $100,144 $1 01,038 $99,834 $100,728 $101,622 81 02,51 6 $1 04,638 
STEP 27 $99.832 $1 00,726 $101,620 $102,514 $101,310 $102,204 $103,098 $103,992 $106,114 
1st LONGEVITY $2,318 
SUBSEQUENT LONG. $1,476 
1 10 HRS $894 MASTERS 51,478 
DR $2,122 
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Secondary Assistant Principal 9/1102 3% Increase 
8+30 8+40 B+50 Bi60 M M+10 M+20 M+30 DR. 
STEP 1 566,532 $67,554 568,576 569,598 $68,222 569,244 $70,266 $71,288 $73,714 
STEP 2 $68,464 $69,486 $70,508 $71,530 $70,154 $71,176 $72,198 $73,220 $75,646 
STEP 3 570,459 $77,481 $72,503 $73,525 $72,149 $73,171 $74,193 $75,215 $77,641 
STEP 4 $72,452 $73,474 $74,496 $75,518 $74,142 $75,164 $76,186 $77,208 $79,634 
STEP 5 $74,321 $75,343 $76,365 $77,387 $76,011 $77,033 $78,055 579,077 $61,503 
STEP 6 $76,399 $77,421 $78,443 $79,465 $78,089 $79,111 $80,133 $81,155 $83,581 
STEP 15 $79,049 580,071 $81,093 $82,115 $80.739 $81,761 582,783 $83,805 $86,231 
STEP 17 $80,736 $81,758 $82,780 $83,802 $82,426 $83,448 $84,470 $85,492 $87,918 
STEP 19 $82,423 $83,445 $84,467 $85,489 $84,113 $85,135 $86,157 $87,179 $89,605 o 
STEP 21 m 884,110 $85,132 $86,154 $87,176 $85,800 $86,822 $87,844 $80,866 $91,292 
STEP 23 885,797 $86,8?9 $87,841 $88,863 $87,487 $88,509 $89.531 $90,553 $92,979 
STEP 24 $87,484 $88,506 $89,528 $90,550 $89,174 $90,196 $91,218 $92,240 $94,666 
STEP 25 589,171 $90,193 $91,215 $92,237 $90,861 $91,883 $92,905 $93,927 $96,353 
STEP 26 $90,858 591,880 $92,902 $93,924 $42,548 $93,570 $94,592 $95,614 $98,040 
STEP 27 $92,545 $93,567 $94,589 $95,611 %94,235 $95,257 $96,279 $97,301 %99,727 
1 st LONGEVITY $2,650 
SUBSEQUENT LONG. $1,687 
10 HRS $1,022 
MASTERS $1,690 
DR $2,426 
Elementary Principal Class 1 9/1/02 3% Increase 
B+30 B+40 B+50 B+60 M M+10 M+20 M+30 DR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 . 
STEP 5 
STEP 15 
STEP 17 
STEP 19 
STEP 21 
STEP 23 
STEP 
STEP 
STEP 
STEP 
1 st LONGEVITY 
SUBSEQUENT LONG. 
10 HRS 
MASTERS 
D R 
Elementary Principal - Class 2 4/1/02 3% Increase 
5+30 B+40 B+50 B+60 M M+10 M+20 M+30 DR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 15 
STEP 17 
STEP 19 
STEP 21 
STEP 23 
STEP 2 4  
STEP 2 5  
STEP 2 6  
STEP 27 
l st LONGEVITY 
SUBSEQUENT LONG. 
10 HRS 
MASTERS 
DR 
Project Administrator #2; Supervisor 911102 3% Increase 
B+30 8+40 B+50 8+60 M M+10 M+ZO M+30 DR 
STEP 1 
STEP 2 
' STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 15 
STEP 17 
STEP 19 
STEP 21 
STEP 23 $79,454 $80,375 $81,296 582,217 $80,976 $81,897 $62,818 $83,739 $85,925 
STEP 24 580,974 $81,895 $82,816 $83,737 $82,496 $83,417 $84,338 $85,259 $87,445 
STEP 25 582,494 $83,415 $84,336 $85,257 $84,016 $84,937 $85,858 $86,779 $88,965 
STEP 26 $84,014 $84,935 $85,856 $86,777 $85,536 $86,457 $67,378 $88,299 $90,485, 
STEP 27 $85,534 $86,455 $87,376 $88,297 $87,056 $87,977 $88,898 $89,819 $92,005 
1st LONGEVITY $2,388 
SUBSEQUENT LONG. $1,520 
10 HRS $921 
MASTERS $1,522 
DR $2,186 
Elementary Principal - Class 3 911102 3% Increase 
B+30 B+40 B+50 E+60 M M+10 M+20 M+30 OR 
STEP 1 $69,127 $70,149 $71,171 $72,193 570,817 $71,839 $72,861 $73,883 $76,309 
STEP 2 $71,062 $72,084 $73,106 $74,128 $72,752 $73,774 $74,796 $75,818 $78,244 
STEP 3 $72,995 574,017 $75,039 $76,061 $74,685 $75,707 $76,729 $77,751 $80,177 
STEP 4 $74,923 $75,945 $76,967 $77,989 $76,613 $77,635 978,657 $79,679 $82,105 
STEP 5 $76,858 977,880 $78,902 $79,924 $78,548 $79,570 $80,592 $81,614 $86,040 
STEP 6 $78,794 $79,816 $80,838 $81,860 $80,484 $81,506 582,528 $83,550 $85,976 
W E P  7 $80,727 881,749 $82,771 $83,793 $82,417 $83,439 $84,461 $85,483 $87,909 
STEP 15 $83,377 884,399 $85,421 $86,443 $85,067 $86,089 $87,111 $88,133 $90,559 
STEP 17 $85,064 $86,086 $87,108 $88,130 $86,754 $87,776 $08,798 $89,820 $92,246 w 
m STEP 19 $86,751 $87,773 $88,795 589,817 $88,441 $89,463 $90,485 $91,507 $93,933 
STEP 21 $88,438 $89,460 $90,482 $91,504 $90,128 %91,150 $92,172 $93,194 $95,620 
STEP 23 $90,125 $91,147 $92,169 $93,191 $91,825 $92.837 $93,859 $94,081 $97,307 
STEP 24 591,812 $92,834 $93,856 $94,878 $93,502 $94,524 $95,546 $96,568 $98,994 
STEP 25 893,499 $94,521 $95,543 $96,565 $95,189 $96,211 $97,233 898,255 $1 00,681 
STEP 26 $95,186 $96,208 $97,230 $98,252 $96,876 $97,898 $98,920 $99,942 $102,368 
STEP 27 $96,873 $97,895 $98,917 $99,939 $98,563 $99,585 $100,607 $101,629 $104,055 
1st LONGEVITY $2,650 
SUBSEQUENT LONG. $1,687 
j 10 HRS $1,022 
MASTERS $1 ,690 
DR $2,426 
Eiementary Principal Class 4 9/1/02 3% increase 
8+30 6+40 B+50 B+60 M M+10 M+20 M+30 DR 
STEP I 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 8 
STEP 15 585,306 $86,328 $87,350 $88,372 $86,996 %88,0.18 $89,040 $90,062 $92,488 
STEP 17 ' $86,993 $88,015 $89,037 $90,059 $88,683 $89,705 $90,727 $91,749 $94,175 
STEP 19 $88,680 $89,702 890,724 $91,746 $90,370 $91,392 $92,414 $93,436 $95,862 
STEP 21 $90,367 $91,389 $92,411 $93,433 $92,057 $93,079 $94,101 $95,123 $97,549 
STEP 23 592,054 $93,076 $94,098 $95,120 $93,744 $94,766 $95,788 $96,810 $99,236 
STEP 24 $93,741 $94,763 $95,785 $96,807 $95,431 $96,453 $97,475 598,497 $1 00,923 
STEP 25 $95,428 $96,450 $97,472 $98,494 $97,118 $98,140 $99,162 $100,184 $102,610 
STEP 26 W7,1 15 $98,137 $99,159 $100,161 $98,805 $99,827 $100,849 $101,871 $1 04,297 
STEP 27 $98,802 $99,824 $100,846 $101,868 $100,492 $101,514 $102,536 5103,558 $105,984 
1st LONGEVITY $2,650 
SUBSEQUENT LONG. $1,687 
10 HRS $1,022 
MASTERS $1,690 
D R $2,426 
- .- -.-. -4 - 
Elementary Principal Class 5 9/1/02 3% increase 
8+30 B +40 B+5D B+60 M Mi10 Mi20 M+30 DR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 8 
STEP 9 
STEP I S  
STEP 1 7  
STEP 1 9  
STEP 21 
STEP 23 
'!- STEP 24 
STEP 25 
' STEP 26 
STEP 27 
1st LONGEVITY 
) SUBSEQUENT LONG. $1,687 10 HRS $1,022 
I 
i MASTERS $1,690 
i DR $2,426 
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Directors 911102 . 3% Increase 
B+30 B+40 %+50 5+60 M M+lO M+20 M+30 DR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 0 
STEP 15 $84,230 $85,151 $86,072 $86,993 $85,752 $86,673 $87,594 $88,515 $90,701 m 
00 
STEP 17 $85,750 $86,671 $87,592 $88,513 $87,272 $88,193 $89,114 $9D,D35 $92,221 
STEP 1 9  $87,270 888,191 $89,112 $90,033 $88,792 $89,713 $90,634 $91,555 $93,741 
STEP 21 $88,790 $89,711 $90,632 $91,553 $90,312 $92,233 $92,154 $93,075 $95,261 
STEP 23 $90,310 $91,231 $92,152 $93,073 $91,832 $92,753 $93,674 $94,595 $96,781 
STEP 24 $91,830 $92,751 $93,672 $94,593 $93,352 594,273 $95,194 $96,115 $98,301 
STEP 25 $93,350 $94,271 $95,192 %96,113 $94,872 $95,793 $96,714 $97,635 $99,821 
STEP 25 $94,870 $95,791 $96,712 $97,633 $96,392 597,313 %B8,234 $99,155 $101,341 
STEP 27 $96,390 $97,311 $98,232 $99,153 $97,912 $98,833 $99,754 $?00,675 $702,861 
1st LONGEVITY $2,388 
SUBSEQUENT LONG. $1,520 
10 HRS $921 
MASTERS $1,522 
DR $2,186 
m f D 0  
N r o  
9 'l *! 
w m o  
m  m o 
w t e r  (f, 
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m o o o o o  
Lli r r.7 r r 
Ufeae* 
r m W l O l O b  
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a l l  ll 
W W W  
C C t -  
m m m  
Project Administrator $3 9/1/02 3% Increase 
B+30 B+40 B+50 B+60 M M+lO M+20 M+30 DR. 
STEP I ' $68,155 $69,076 $69,997 $70,918 $69,677 $70,598 $71,519 $72,440 $74,626 
STEP 2 $70,053 $70,974 $71,895 $72,816 $71,575 $72,496 $73,417 $74,338 $76,524 
STEP 3 $71,961 $72,882 $73,803 $74,724 $73,483 $74,404 675,325 $76,246 $78,432 
STEP 4 $73,863 $74,784 $75,705 $76,626 $75,385 $76,306 $77,227 $78,148 $80,334 
STEP 5 $75,765 $76,686 $77,607 $78,528 $77,287 $78,208 $79,129 $80,050 $82,236 
STEP 15 $78,153 $79,074 $79,995 $80,916 $79,675 $80,596 $81,517 $82,438 $84,624 
STEP 17 $79,673 $80,594 $81,515 $82,436 $81,195 $82,116 $83,037 $83,958 $86,144 
STEP 19 $81,193 $82,114 $83,035 $83,956 $82,715 $83,636 $84,557 $85,478 $87,664 
STEP 21 $82,71 3 $83,634 $84,555 $85,476 $84,235 $85,156 $86,077 $86,998 $89,1 84 o 
STEP 23 $84,233 $85,154 $86,075 $86,996 $85,755 $86,676 $87,597 $88,518 $90,704 
STEP 24 $85,753 $86,674 $87,595 $88,516 $87,275 $88,196 $69,117 $90,038 $92,224 
STEP 25 $87,273 $88,194 $89,115 $90,036 $88,795 $89,716 $90,637 $91,558 $93,744 
STEP 26 $88,793 $89,714 $90,635 $91,556 $90,315 $91,236 $92,157 $93,078 $95,264 
STEP 2 7  $90,313 $91,234 $92,155 $93,076 $91,835 $92,756 $93,677 $94,598 $96,784 
I st LONGEVITY $2,388 
SUBSEQUENT LONG. $1,520 
10 HRS $921 
MASTERS $1,522 
DR $2,186 
0 0 0 0 0  U J r - m r m  
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Elementary Assistant Principal 1011103 3.5% lncrease 
B+30 B+40 6+50 B+60 M M+10 M+20 M+30 DR 
STEP 1 $66,861 $67,919 $68,977 $70,035 $68,610 $69,668 $70,726 $71,784 $74,295 
STEP 2 568,861 $69,919 $70,977 $72,035 $70,610 571,668 $72,726 $73,784 $76,295 
STEP 3 $70,860 971,918 $72,976 $74,034 $72,609 $73,667 $74,725 $75,783 $78,294 
STEP 4 $72,925 $73,983 $75,041 $76,099 $74,674 $75,732 $76,790 577,648 $80,359 
STEP 5 $74,988 $76,046 $77,104 $78,162 $76,737 $77,795 $78,853 $79,911 $82,422 
STEP 6 $76,922 $77,980 $79,038 $80,096 %78,671 $79,729 $80,787 $81,845 $84,356 
STEP 15 $79,665 $80,723 $81,781 $82,839 $81,414 $82,472 $83,530 584,588 $87,099 
STEP 17 $81,411 $82,469 $83,527 $84,585 $83,160 584,218 $85,276 $86,334 $88,845 
STEP 19 883,157 $84,215 $85,273 $86,331 $84,906 $85,964 $87,022 $88,080 $90,591 
STEP 21 $84,903 $85,961 $87,019 $88,077 $86,652 $87,710 $88,768 $89,826 $92,337 
STEP 23 %86,649 $87,707 $88,765 $89,823 $88,398 989,456 $90,514 $91,572 $94,083 
STEP 24 %88,395 $89,453 $90,511 %91,569 $90,144 $91,202 $92,260 $93,318 $95,829 
STEP 25 $90,141 %91,199 $92,257 593,315 891,890 $92,948 $94,006 $95,064 $97,575 
STEP 26 $91,887 592,945 $94,003 $95,061 $93,636 $94,694 $95,752 $96,810 $99,321 
STEP 27 393,633 $94,691 $95,749 $96,807 $95,382 $96,440 $97,498 %98,556 $101,067 
1s t  LONGEVIN $2,743 
SUBSEQUENT LONG. $1,746 
10 HRS 51,058 
MASTERS $1,749 
DR $2,511 
Secondary Assistant Principal 1011103 3.5% Increase 
B+30 B+40 B+50 B+60 M M+lO M+ZO M+30 DR 
STEP 1 $68,861 $69,919 $70,977 $72,035 570,610 $71,668 $72,726 $73,784 $7 6,295 
, STEP 2 $70,860 $71,918 $72,976 $74,034 $72,609 573,667 $74,725 $75,783 $78,294 
STEP 3 $72,925 $73,983 575,041 $76,099 $74,674 $75,732 $76,790 $77,848 $80,359 
STEP 4 574,988 $76,046 $77,104 $78,162 $76,737 $77,795 $78,853 $79,911 $82,422 
STEP 5 576,922 $77,980 $79,038 $80,096 $78,671 $79,729 $80,787 $81,845 $84,356 
STEP 6 $79,073 S80,lJl $81,189 $82,247 580,822 $81,880 $82,938 $83,996 $86,507 
STEP 15 $81,816 $82,874 $83,932 $84,990 $83,565 $84,623 $85,681 $86,739 $89,250 
STEP 17 $83,562 $84,620 $85,678 $86,736 $85,311 586,369 $87,427 $88,485 $90,996 
STEP 19 $85,308 $86,366 $87,424 $88,482 $87,057 $88,115 f 89,173 $90,231 892,742 o 
STEP 21 $87,054 $88,112 $89,170 $90,228 $88,803 $89,861 $90,919 $91,977 $94,488 m 
STEP 23 $88,800 589,858 $90,916 $91,974 $90,549 $91,607 $92,665 $93,723 $96,234 
STEP 24 $90,546 $91,604 $92,662 $93,720 $92,295 $93,353 $94,411 $95,469 $97,980 
STEP 25 $92,292 $93,350 $94,408 595,466 $94,041 $95,099 $96,157 $97,215 $99,726 
STEP 26 $94,038 $95,096 $96,154 $97,212 $95,787 $96,845 $97,903 $98,961 $101,472 
STEP 27 $95,784 $96,842 $7,900 $98,958 $97,533 $98,591 $99,649 $100,707 $103,218 
1st LONGEVITY $2,743 
SUBSEQUENT LONG. $1,746 
10 HRS $1,058 
MASTERS 51,749 
D R $251 1 
Elementary Principal - Class 1 1011103 3.5% Increase 
B+30 B+40 B+50 B+60 M ,  M+lO M i 2 0  M i 3 0  DR 
STEP I $71,546 $72,604 $73,662 $74,720 $73,295 $74,353 $75,411 $76,469 $78,980 
STEP 2 $73,549 $74,607 $75,665 $76,723 $75,298 $76,356 $77,414 $78,472 $80,983 
STEP 3 $75,550 $76,608 $77,666 $78,724 $77,299 $78,357 $79,415 $80,473 $82,984 
STEP 4 $77,545 $78,603 $79,661 $80,719 $79,294 $80,352 881,410 $82,468 $84,979 
STEP 5 $79,548 $80,606 $81,664 $82,722 $81,297 $82,355 $83,413 $84,471 $86,982 
STEP 15 
STEP 17 
STEP 19 
STEP 21 
STEP 23 
STEP 24 
STEP 25 
STEP 26 
STEP 27 
I st LONGEVITY $2,743 
SUBSEQUENT LONG. $1,7146 
10 HRS $ 1,058 
MASTERS $1,749 
' DR $2,511 
Elementary Principal - Class 2 1011103 3.5% increase 
B+30 B+40 B+50 B+60 M M+10 M+20 M+30 DR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 15 
STEP 77 
STEP 19 
STEP 21 
STEP 23 
STEP 24 
STEP 25 
STEP 26 
STEP 27 
'Ist LONGEVITY $2,743 
SUBSEQUENT LONG. $1,746 
10 HRS $1,058 
MASTERS $1,749 
DR $2,511 
Project Administrator #2; Supervisor 1011103 3.5% Increase 
B+30 8+40 8+50 Bt60 M . M+10 M+20 M+30 DR 
STEP 1 $64,457 $65,410 $66,363 $67,316 $66,032 $66,985 $67,938 $68,891 $71,154 
STEP 2 $66,261 $67,214 $68,167 $69,120 $67,836 $60,789 $69,742 $70,695 $72,958 
STEP 3 $68,063 $69,016 $69,969 $70,922 $69,638 $70,591 $71.544 $72,497 $74,760 
STEP 4 $69,860 $70,813 $71,766 $72,719 $71,435 $72,388 $73,341 $74,294 $76,557 
STEP 5 $71,664 $72,617 $73,570 $74,523 $73,239 $74,192 $75,145 $76,098 578,361 
STEP 6 $73,471 $74,424 $75,377 $76,330 $75,046 $75,999 $76,952 $77,905 980,168 
STEP 15 575,943 $76,896 $77,849 $78,802 $77,518 $78,471 $79,424 $80,377 $82,640 
STEP 17 $77,516 $78,469 $79,422 $80,375 $79,091 $80,044 $80,997 $81,950 $84,213 
STEP 19 $79,089 $80,042 $80,995 $81,948 $80,664 $81,627 982,570 $83,523 $85,786 
STEP 21 $80,662 $81,615 S62,568 $83,521 $82,237 $83,190 $84,243 $85,096 $87,359 
STEP 23 $82,235 $83,188 $84,141 $85,094 $83,810 $84,763 585,716 $86,669 $88,932 
STEP 24 583,808 $84,761 $85,714 $86,667 $85,383 $86,336 $87,289 $88,242 $90,505 
STEP 25 $85,381 $86,334 $87,287 $88,24D $86,956 $87,909 $88,862 $89,815 $92,078 
STEP 26 $86,954 %87,907 880.,860 $89,813 $88,529 $89,482 $90,435 $91,388 $93,651 
STEP 27 $68,527 $89,480 $90,433 $91,386 $90,102 $91,055 592,008 $92,962 $95,224 
1st LONGEVITY $2,472 
SUBSEQUENT LONG. $1,573 
10 HRS $953 
MASTERS $1,575 
DR $2,263 
Elementary Principal . Class 3 1011103 3.5% Increase 
B+30 B+40 8+50 B+60 M M+10 M+20 M+30 DR 
STEP I 571,546 $72,604 573,662 $74,720 $73,295 $74,353 $75,411 $76,469 $78,980 
STEP 2 $73,549 $74,507 -5 $76,723 875,298 $76,356 $77,414 $78,472 $80,983 
I STEP 3 $75,550 $76,608 $77,666 $78,724 $77,299 $78,357 $79,415 $80,473 $82,984 
STEP 4 $77,545 $78,603 $79,661 $80,719 $79,294 $80,352 $81,410 $82,468 $84,979 
STEP 5 $79,548 $80,606 $81,664 $82,722 $81,297 $82,355 $83,473 $84,471 $86,982 
STEP 6 $81,552 $82,610 $83,668 $84,726 583,301 $84,359 $85,417 $86,475 $88,986 
STEP 7 $83,552 $84,610 $85,668 $86,726 $85,301 $B6,359 $87,417 $88,475 $90,986 
STEP 15 $86,295 $87,353 $88,411 889,469 S88,OM $89,102 $90,160 $91,218 $93,729 
STEP 17 $88,041 $B9,D99 $90,157 $91,215 $89,790 $90,848 $91,906 $92,964 $95,475 t- 
STEP 19 $89,787 $90,845 $91,903 $92,961 991,536 $92,594 $93,652 $94,710 $97,221 0, 
STEP 21 $91,533 $92,591 $93,649 $94,707 593,282 $94,340 $95,398 $96,456 $98,967 
STEP 23 $93,279 $94,337 $95,395 $96,453 $95,028 $96,086 $97,144 $98,202 $100,713 
STEP 24 $95,025 $96,083 $97,141 $98,199 $96,774 $97,832 $98,890 $99,948 $102,459 
STEP 25 $96,771 $97,829 $98,887 $99,945 $98,520 $99,578 $1 00,636 $101,694 $104,205 
STEP 26 $98,517 $99,575 $100,633 $101,691 $100,266 $101,324 9102,382 $103,440 $105,951 
STEP 27 $100,263 $1 01,321 $102,379 $103,437 $102,012 $103,070 $104,128 $205,186 $107,697 
1st LONGEVITY $2,743 
SUBSEQUENT LONG. $1,746 
10 HRS $1,058 
MASTERS $1,749 
DR 52,511 
Elementary Principal - Class 4 1012103 3.5% Increase 
B+30 5+40 8+50 B+60 M M+10 M+2O M+30 DR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP B 
STEP 15 
STEP 17 
STEP 19 
STEP 21 
STEP 23 
STEP 24 
STEP 25 
STEP 26 
STEP 27 
I st LONGEVITY $2,743 
SUBSEQUENT LONG. $1,746 
10 HRS $1,058 
MASTERS $1,749 
. DR 82,511 
Elementary Principal - Class 5 1011103 3.5% Increase 
B+30 B+40 8+50 B+60 M M+10 M+20 M+30 DR 
STEP 1 
STEP 2 
STEP 3 
I STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 8 
STEP 9 
STEP 15 
STEP 17  
STEP 19  
STEP 21 
STEP 23 
STEP 24 $99,021 $100,079 $1(11,137 S102,195 $100,770 $101,828 $1 02,886 $103,944 $1 06,455 
STEP 25 $100,767 $101,825 $102,863 $103,941 $102,516 $103,574 $104,632 $105,690 $108,201 
STEP 26 $102,51 3 $103,571 $1 04,629 $105,687 $104,262 $105,320 $106,378 $107,436 $109,947 
STEP 27 5104,259 $105,317 $106,375 $1 07,433 $106,008 $107,066 $108,124 $109,1 82 $1 11,693 
1st LONGEVITY $2,743 
SUBSEQUENT LONG. $1,746 
10 HRS f 1,058 
MASTERS $1,749 
DR 52,511 
Secondary Principal - Class 6 1011103 3.5% Increase 
8+30 B+40 B+50 Bi60 M . M+1O M+20 Mc30 DR 
STEP 1 $78,300 $79,358 $80,416 $81,474 $80,049 $81,q07 $82,165 $83,223 $85,734 
STEP 2 $80,481 $81,539 $82,597 $83,655 $82,230 $83,288 $84,346 $85,404 $87,915 
STEP 3 $82,673 883,731 $84,789 $85,847 $84,422 $85,480 $86,538 $87,596 $90,107 
STEP 4 $84,858 $85,916 $86,974 $88,032 $86,607 $87,665 $88,723 $89,781 $92,292 
STEP 5 $87,041 $88,099 $89,157 $90,215 $88,790 $89,848 $90,906 $91,964 $94,475 
STEP 6 489,230 $90,288 $91,346 $92,404 $90,979 $92,037 $93,095 $94,153 $96,664 
STEP 7 $91,418 $92,476 $93,534 $94,592 $93,167 $94,225 $95,283 $96,341 $98,852 
STEP 15 $94,161 $95,219 $96,277 $97,335 $95,910 $96,968 $98,026 $99,084 $101,595 
STEP 17 $95,907 $96,965 $98,023 $99,081 $97,656 $98,714 $99,772 $100,830 $103,341 
STEP 19 $97,653 $98,711 $99,769 $100,827 $99,402 $100,460 $101,518 $102,576 $105,087 
STEP 21 $99,399 $100,457 $101,515 $102,573 $101,148 $102,206 $103,264 $104,322 $106,833 
STEP 23 $101,145 $102,203 $103,261 $104,319 $102,894 $103,952 $105,010 $106,068 $108,579 
STEP 24 $102,891 $103,949 $105,007 $106,065 $104,640 $105,698 $106,756 $107,814 $110,325 
STEP 25 $104,637 $105,695 $106,753 $107,811 $106,386 $107,444 $108,502 $109,560 $112,071 
STEP 26 $106,383 $107,441 $108,499 $109,557 $108,132 $109,190 $110,248 $111,306 $113,817 
STEP 27 $108,129 $109,187 $110,245 $111,303 $109,878 $110,936 $111,994 $113,052 $115,563 
1st LONGEVITY $2,743 
SUBSEQUENT Lot  $1,746 
10 HRS $1,058 
MASTERS $1,749 
DR $2,511 
Directors 1011103 3.5% Increase 
B+30 B+40 B+50 B+60 M M+10 M+20 M+30 DR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 8 
STEP 15 $86,806 %87,759 $88,712 $89.665 $88,381 $89,334 %90,287 $91,240 $93,503 - D
STEP 17  $88,379 $89,332 $90,2B5 $91,238 $89,954 $90,907 $91,860 $92,813 $95,076 3 
STEP 19 $89,952 $90,905 $91,858 $92,811 $91,527 $92,480 $93,433 $94,386 $96,649 
STEP 21 $91,525 $92,478 $93,431 594,384 $93,100 $94,053 595,006 $95,959 $98,222 
STEP 23 593,098 $94,051 $95,004 $95,957 $94,673 $95,626 $96,579 $97,532 $99,795 
STEP 24 $94,671 $95,624 $96,577 $97,530 $96,246 $97,199 $98,152 $99,105 $101,368 
STEP 25 $96,244 $97,197 $98,150 $99,103 $97,819 $98,772 $99,725 $100,678 $1 02,941 
STEP 26 $97,817 $98,770 $99,723 $100,676 $99,392 $200,345 $201,298 $102,251 $1 04,514 
STEP 27 $99,390 5100,343 $101,296 5102,249 $1.00,965 $101,918 $102,871 $103,824 $1 06,087 
1st  LONGEVlTY $2,472 
SUBSEQUENT LONG. $1,573 
10 HRS $953 
MASTERS $1,575 
DR 52,263 
Secondary Principal - Class 7 1011103 3.5% Increase 
B+30 8+40 8 6 0  B+60 M M+10 M+2O M+30 OR 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
STEP 7 
STEP 8 
STEP 15 $9634 $97,412 $98,470 $99,528 $98,103 $99,161 $100,219 $101,277 $103,788 N 
0 
STEP .I7 * $98,100 $99,158 $100,216 $101,274 $99,849 $100,907 $101,965 $103,023 $105,534 
STEP ?9 $99,846 $100,904 $101,962 $103,020 $101,595 $102,653 $103,711 $104,769 $107,280 
STEP 21 $1 02,592 $102,650 $? 03,708 $104,766 $103,341 $104,399 $105,457 $106,515 $1 09,026 
STEP 23 $103,338 $104,396 $105,454 $106,512 $105,087 $106,145 $107,203 $108,261 $110,772 
STEP 24 $105,084 $706,142 $1 07,200 $108,258 $1 06,833 $107,891 $108,949 $11 0,007 $1 12,518 
STEP 25 $106,830 $107,888 '51 08,946 $110,004 $108,579 $109,637 $110,695 $11 1,753 $1 14,264 
STEP 26 $1 08,576 $109,634 81 10,692 $11 1,750 $1 10,325 $11? ,383 $112,441 $11 3,499 $1 16,010 
STEP 27 $110,322 $111,380 $1 12,438 $113,496 $1 12,071 $113,129 $114,187 $1 15,245 $1 17,756 
1st LONGEVITY $2,743 
SUBSEQUENT LONG. $1,746 
10 HRS $1,058 
MASTERS $1,749 
OR $2,511 
Project Administrator #3 1011103 3.5% Increase 
5+30 5+40 B+50 B+80 M M+lO M+20 M+30 DR. 
STEP 1 
STEP 2 
STEP 3 
I STEP4 
STEP 5 
STEP 15 
STEP 17 
STEP 19 
STEP 21 
STEP 23 
STEP 24 
STEP 25 
STEP 26 
STEP 27 
1st LONGEVITY 
SUBSEQUENT LONG. 
10 HRS 
MASTERS 
DR 
Assistant Superintendent 1011103 3.5% Increase 
B+30 B+40 B+50 B+60 M M+10 M+20 M+30 DR. 
STEP I $81,794 $82,747 $83,700 $84,653 $83,369 $64,322 $85,275 $86,228 $88,491 
STEP 2 $84,042 $84,995 $85,948 $86,901 $85,617 $86,570 $87,523 $88,476 %90,739 
STEP 3 $86,305 $87,258 $88,211 $89,164 587,880 588,833 $89,786 $90,739 $93,002 
STEP 4 $89,117 $90,070 $91,023 $91,976 $90,692 $91,645 $92,598 593,551 $95,814 
STEP 5 $91,367 $92,320 $93,273 $94,226 $92,942 593,895 $94,848 $95,801 $98,064 
STEP 15 $93,839 $94,792 $95,745 $96,698 $95,414 $96,367 $97,320 $98,273 $100,536 
STEP 17 $95,412 $96,365 $97,318 $98,271 $96,987 $97,940 $98,893 $99,846 $102,109 
STEP 19 $96,985 $97,938 898,891 899,844 $98,560 $99,513 $100,466 $101,419 $103,682 
STEP 21 $98,558 899,511 $100,464 $101,417 $100,133 $101,086 $102,039 $102,992 $105,255 e o
d 
STEP 23 $100,131 $101,084 $1 02,037 $102,990 $101,706 $102,659 $103,612 $104,565 8106,828 
STEP 24 $101,704 8102,657 $1 03,610 $104,563 $103,279 $104,232 $105,185 $106,138 $108,401 
STEP 25 $103,277 $104,230 $105,183 $106,136 $104,852 $105,805 $106,758 $107,711 $109,974 
STEP 26 $104,850 $105,803 $106,756 $107,709 $106,425 $107,378 $108,331 $109,284 $11?,547 
STEP 27 8106,423 $107,376 $1 08,329 $109,282 $107,998 $108,951 5109,904 $1 10,857 $11 3,120 
1st LONGEVITY $2,472 
SUBSEQUENT LONG. $1,573 
1 0  HRS $953 
.1 MASTERS $1,575 
DR $2,263 
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......................................................................... . Work Year 15 ! 6 
C 
Administrators Hourly Rates of P.ay 
On orAbou1 On or About 
07/01/01 . 09/01102 1 0101103 
20 or more Teachers $33.39 $34.65 $35.86 
Inservice Education 
Instructor Specialist $35.64 $36.98 $38.27 
Discussion Leader $26.76 $27.76 $28.73 
Teachers Student $17.89 $18.56 $19.21 
Curriculum Department 
Community Coordinator $32.16 $33.37 $34.54 
Community Chairperson $26.79 $27.79 $28.76 
Committee Member $25.03 $25.97 $26.88 
Salary Schedule Explanation 
Secondary Principal Class 7 70 or more teachers 
Secondary Principal Class 6 fewer than 70 teachers 
Elementary Principal Class 5 70 or more teachers 
Elementary Principal Class 4 55 but fewer than 70 teachers 
Elementary Principal Class 3 40 but fewer than 55 teachers 
Elementary Principal Class 2 25 but fewer than 40 teachers 
Elementary Principal Class 1 fewer than 25 teachers 
